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71 0kv % Government of India

Ministry of labour & Explaynent

NO.LR.IV'-JS( 3) /580 Dated New Dolld, the Nth Decenber, 1958,
Fros

Shri Teje Singh Salnd, /
Deputy Sesretary to the Govormmmt of India, /

" /

\ /
The Genernl Secrebary, A (Vs
All-Indie Trade Union Congress, pa
4-Ashokk Road, \ /
Hew Delhi.

Subjeot s~ Publio Sestor Conferace.

see
sir,

It has boen decided to hold & gonferense of represantatives of
Oentml and Stato Goverrments and of labour erganisatians %0 cansider
certain matters concorxning industrial labour enplayed in pudlic seotor
undertakings which are rm as limited corpanies oy cosxporations, tut
exnluding banks and Snsurance. The Confersmss Will be beld at New Dalld
at 1) AM, oo the 316t January 1.959.. The place of the meeting will be
intimsted to you later,
Re The following two itmms will be discussed at the Confermoe, —

(1) Code of Dipaipline in Industry and principles for
resogniticon of Trade Unicms.

(2) Industrial Relations in the public sestor undertakings.
¥Menmorenda on these subjocts will follow.

3. It has bean decided that the 4 all=-India labour organisations
vill be represaentod at tho Canfermce as followsse

Qrsenisation. o qf delacates,
INTUS 4
43 ]
AITWO 2
UTUO 1

Travelling Allewance will be paid by Governawnt at the usual rates to

the delogates, but if any organisation desires %o bring an Adviser, the
nunber of suoh Adviser will be limited to ane enoh and at the expense
of the Crganisation oansemed,

4o I an to request your Organisation %o kindly intimate to this
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Ministry at an early date the namos of Delegates/Adviser who

will be attendin; the Canference.



BangaloTe,
25th December 1958,

Dear Panditji,
Subject:~ Campaign againgt Publio Sector.

Your warning to the Country against the ory of
®[EMOCRACY IN PERIL™ and published in local dailiea has been received
by the public as a surprise, It is surprising becauss, youy, an
advooate of Socialistic Pattern of Society, a staunch supporter of
Democ#moy, i tting at the highest pedestal of the Government of the
Country, do not see eye to eye with the Common pecple of India. You
wvant to 'fight poverty and raise the standard of living through
videgpread industrialisation side by side with the progress in
agrdeculture.’ About the TRird Plan, you said that you are 'delibe-
rately spreading your net rather wide and net of thought of congultatio
and cooperation,! You appeal to the Planning Fourms to make the people
give up their lethergitic attitude and develop ways of cooperation,

WHO IS RESPONSIBLE FOR CREATING THIS STATE OF AFFAIRS IR
THE GOUNTRY?

The party in power i1s mainly regpousible. The first two
plans, it is the ocandid opinion of the people of the Country, were
the plans for rehabilitation of the people of the party in power,
The Third Plan is to build up the orumbling charriot of the Conjress
Party. To be brhef, the Centrets political pressure put in day to day
administration of theCountry and the States dependance on ihe Centre
in every respect bave rendered the gso called autonomy and independance
a meaninglegs faroe, The Country has achieved Independance but the
people, under the Congress Baj bave not attakned independance in their
daily walks of life. The Constitutional Guaranteeg of freadom are
wore honoured in the breach than in obserwance. The 3Jtates interferenc:
in every walk of 1ife of the people of the Country, 1s leading to a
totalitarian State promoting batred and aversion to the Ruling Party.
The vltimate results are people became lethergetic and oritical,

In Industrialisation of the Country, the Politlcal influenoe
plays a great part, In almoat all the industries mmnaged sither by
the state Government or by the Centre, Politiop play & great part,
To play this game of politios, seversl managerial appointments-nay- eve
small appointments are made on political congiderations and political
pressure, Ministerial influences play & wvery great part in Minagerisl
appointments, To quote one inptance, in Bangalore there are, besides
geveral State owned industries, four major indwatries of the CENTRE,
They are Bindustan Mtrfreft Limited, Hindustem Machine Tools limited,
Bharat Electronics Limited and Indian Telephone Industrieg limited.
In all these industries almost all the managerial appointments carrying
high salaries have been made out of political pressure rather than

on congiderations for qualifications, experience or suiteblity for
the job,

In Hindustan Machine Tools, at Jalahalli, which 1a & highly
moderniged factory, where there are hardly 2,800 employees, there
is the post of a Personnel Manager on a high salary of Rs.600=1000,
There are hardly 600 quarters and there is a post of Town Administrape:
on a high slary of Re.1000-1500, In other Central Goet. factories
there 1s no such pogt for the adminigtration of the Town, In HMI,
the post of Personnel Menager and Towun Administrator bave been
combined and has been given to one person, The individual holding

this joint post on a high sslary is & political pregsure put on the
management of the compnay.



e

Thig incumbant is & myme 3rd olams graduate of the Mysore
University, joined as & lower divigion clerk in the Government of
Mysore. During ghri. X.C. Beddy's Ministry this incumbant, being
related to Shri. K. Appaji Gowia of Virudeswatbam fame( shotting down
300 non-violent strugglers for freedom 1943), and a hater of Brehains,
wag taken as Pergonnel Glerk to the Ghief Minister, superceeding several
penior men in the oadwe, oo Shri. K.C. Beddy's elevation to the
Centre, before shri. K.Hanumanthiah took over the Ministery, this man
wag gent by the Reddy Ministry to Americal for specialised training
in Public Administration at the cost of the public exohequor of the
Mysore State, After sbout two years in America at the Public oost, on
his return hs oould do nothing in the matter of suggesting any improve-
ments in theAdminigtrative machinery of the State, He wms finally pomtex
as Porsonal Assistent to the Chief M Engineer, P.W.D.

Dure to presswre and influemoe of the Production Minigter, the
former Personal clerk was forced upon the Management of the HMI as
Porsonnel Manager, on Rs,800=1000. Subgequently, he was ma de the.
Pergonnel Mansger-oum~ Town Administrator on Bs.1000=-1500. To be
rigen to guch position, within a very ghort period, what extreordinary
qualifications and experience this individual had in personnel Management
and Town Adminigtration, e xoept that he had the backing of the former
Chief Minigter of Mysore, swho later became the Productian Miniater of
the Contre, If he was so efficient, why mhould the Government of Mysore
relieve him after gpending a good amount of the Public money and get |
Mr. Gorewally to the State for suggesting improvements in Adminigirative
efficiency of the State, This individual hasp algo the moral turpitude
to file a ¥rit 4n the Jigh Court of Mymore, against the Government of
Mysore seeking the ald of Law to prevent the State Government from claim-
ing the refund of the Public money spent on him for his spesoinrliged train-
ing in America. The writ 1s still pending and yot the individual \
continues to be odcupying & responsible position of a Personnel Manager- |
oum=- Town Adminigtratbdw in an Industry owned by the Centrel Government,
draving a high salary, His writ petition has not yet been taken up
by the High Court due to the political pressure taotioas of the present
Iav Ministry of the 8Stats, in not getiing the defence gtatement ready
by the Law Departament, h

Above all, he was selected by the late Produotiod Ministry to
tour European Countries to study Labour participation in Industry. HNT
was subsequently pselected as an experimental msasure, for introducing
labour participation in Management, The Joint Oouncil of Menagement
wag inaugurated by the Dy. Minister Shri., Manubhai Shah, 'This
inoumbant, being the Personnel Manager-cum-Town Adminigtrator, plays
the wr role of & Whip and is reported to be working undsrground to
undsrmine the successful working of the Joint Council The Labour
Union of the HMI have already 4issued a public notice, warning him
@ out his activitiea,

Therefore, it is prayed that you as our Primes Minigter, should
cut this vicious oircle, aoross and establigh a policy, which will
embrace men of diwerse opinion and build & gtrong Nation, We also
hope that you would take immediate steps to see that such persons
cagep are taken up and examined and a report mads awailable to the
public to create public confidence in the State Quned Undertakings.

Yours faithfully, _(\f{i
L 1 Q/L'L VW .\-' rd
P =
Fay
To (
shri. Jawaharlal Nehru,
Prime Minigter of India,
Prime MinisterBSas House,

¥ew Dglbi. 2.
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2. U, LAW BUREAU:

SR INDIA TRADE DNION CONGRESS i

ROMRAY 4 (INDIA)

President @ 8, 8. MIRAJKAR,
Gieneral Secretary @ 5. A, PANGE, MP.

No.175-A/59
January 2, 1959

Shri G. L. Nanda, J/
Minister for Labour & Employment,

Government of India, \/,/
New Delhi. &

Sub: Public Sector Conference

Dear S5ir,

I have seen your circular calling for the Public
Sector Conference, The circular shows-that almost all the
Public Sector employecs of importance are kept out of
the scope of the Conference. You are inviting employees
in those"public sector undertakings, which are run as
limited companies or corporations, excluding banks
and insurance."

Though we are not yet given the list of the invitees,
one can see what it means. It means that the three
factories in Bangalore, the Sindri Fertilisers in Bihar,
the steel plants and one or two others may come in.
As the steel plants are not yet bullt fully, these can
hardly be discussed except for their contract and construction

labour. The same is the case with public sector coal,
if any as yet.

The problem of public sector employees was raised
very forcefully at the MNainital Conference of 1958. In
the present general tripartites, the P&T, the Defence
and some others have been invited from time to time as
observers. They all along have pleaded for theilr represen-
tation, Ahd in Nainital in 1958, it wds agreed that a

separate Public Sector Tripartite Conference would be
held.

The composition as now suggested does not keep thig
promise and in fact bypasses the most vital and overwhelming

part of the public sector employees, Such a conference is
totally unsatisfactory.

The AITUC requests that the Government keep its
promise and call a conference of all the Public Sector
employees including those in limited companies and corporations
and without excluding banks and insurance. It should
include Railways, Post and Telegraphs, Defence, Government
employees in other fields as are covered by A-A and 4-B
rules, such as CPWD, Civil Aviation, Income-tax, etc.,
transport other than railways, and so on. The employees of
concerns run by the 3States should also be included.

The present composition serves no purpose and is
pure waste of time and money. Hence, this Conference
should be abandoned for the present and a fuller Conference

as supgested above should be called in the month of
March this year.
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SRS ALLNDIA TRADE DVION CONGRESS i

ROMRBAY 4 (INDIA)

t*resident : §, 8. MIRAJKAR.

General Heeretary 1 8. A, DANGE, M.2*, /

page two \////

The agenda of the Conference also should be more
comprehensive. The present agenda looks as if the emp-~
loyees are called for nothing else but observing
Code of Discipline. There 1ls not even a suggestion
of such vital questions as their living and working
conditiors, their wages and their rights within the
framework of public service and employment being given
a thoupght in the conference. Such approach to the
problem instead of enthusing the Public Sector workers
1s bound to dampen them,

The AITUC hopes the Goverrment will revise their
approach and really grapple with the problem in a more
serious and comprehensive manner.

Yourg faithfully,
./f . ‘J Ot “L’

(3.A.DANGE}, M.P.,
General Secretary

Copy to: General Secretary, INTUC
2 HMS
U UTUC



No.163/TC/58
January 2, 19%9

General Secretary, \u///

United I'rade Union Congress, ‘
Calcutta,

Dear Friend,

You arc aware of Government's invita-
tion regarding the Puolic Sector Conference
called for 21lst January 1959,

We kave sen the accompanving letter
o the Government, on this subject.

We shouid like vo know it you consider
the ronference in its compositior and agenda,
a satisfactory one or you would approve of
the changes we have sugzested. If you do,
would you write to Government and also let
va know what veour views are?

Thanking vou,
Yours sincerely,
)

(S.A.DANGE), M.P,,
General Secretary

Encl:



Janwiry 2, 1939

To

1. The National Federation of P&T Employees, New Delhi
2. All-India Railwaymen's Federation, Bomba

3. All-Indis Defance Employses Faderation, Fooha

is. All-Indin Bank Employess Asscciation, New Delhd

$. All=India Insurance bmployees Association, Caloutta.

Cear Friends,

do forward herewith copy of a letter
addressed by us to the Minister for Labour and
Employmont, Government of Indis, in regard to
the proposed Public 3ector Conference,

40 should like to know if you consider
the conference in ita composition and agonda
a satiafactory one or you would approve of the
changes woe have suggested. If you do, would
you write to Government and also let us know
what your viecws are? :

Thanking you,

Tours singerely,

~ /#,Jefi‘g;r

(S.A.DANGR), M.P.,
Goneral Secretary

Bnels



Cable : “AITUCONG" Telephones :

uf@amhwﬁﬁa

ALL-INDIA TRADE UNION CONGRESS

T. U. LAW BUREAU @

Rk S D 4 ASHOK ROAD,
55, RG. .
BOMBAY 4 (INDIA) NEW DELHI.

hu

President : S, S. MIRAJKAR.
General Secretary : S. A, DANGE, M.P,

January 3, 1959

Desr Friends,

de forward herewith copy of a
letter addressed by us to the Minister
for Labour and Employment, Government
of ITndia, in repard to the proposed
Public Sector Conference,

We should like to know if you
consider the conference in its composi-
tion and agenda, a satisfactory one or
vou would approve of the changes we
have surgested. If you do, would
you write to Government and also let us
know what your views are?

Thanking you,
Yours sincerely,
(K.G.Sriwastava)
Secretary

Encl:
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Rel, 8/‘/59

n I N D M A z D o 0 R S A B H A lm;ro:l::u;:_‘:a:an
ALL-INDIA BEADQUARTERS

(AFP!LIATID T0 INTRRNATIONAL CONFRDRRATION OF FREE TRADE Ul“ol‘s)
! L
Servants of India Society's Home.

[ g_,-'&tv 3 Vallabhbhai Patel Road, Bombay 4 (INDIA )

January 3, 198&9.

The Beputy Secretary to the Government

of India’
Ministry of Labour and Employment,
New Delhi,
Attention 3 ghri Tede Sinegh gahnd
8ir,
Res Publjic Sector Conferepnge

This has reference to your letter No. LR.IV-19(3)/58
of 24th December 1968, the contents of which we have noted.

We would like to have some further oclarification from
the Ministry regarding the scope of the Conference, It is not
clear whether the words' public sector undertakings which
are run as limited companies or corporations but excluding
banks and insurance' exclude undertakings like Rellways, Post
and Telegraph, Defence Ministry's ovilian employees, an
similar employments under the State Governements and Local
Bodies., If these are excluded we fear that the scope of the
confeience will be seriously narrowed down and its usefulness
minimised.

We are also not aware of the grounds on which Banks
and Insuranace are sought to be exscluded, Prom the various
observations made by the Hon'ble Minister for Labour and
Employment from time to time, we had been led to believe that
the proposed Conference would be on the broadest possible
basis s0 as to cover the public sector as a whole.

We would, firther, like to know whether the quota of
one advigser permitted 1s per delegate or per organisation,

An early reply will obligee
Thanking you,

Yours faithfhfully,

Bagaram Iulgulo
General Becretary
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. Dur. (AMrs.) MaTrevie Bose arNERAL sECREVARY ¢ S, M. Jast OROANIZING SECRETARIFY : C. B, L, Trwans

Ourrakase Garr

Fedsbnnis 0 5, ML Banseepre Joing secrriAaviey S, N Biswas R. B. Marsur
Diven Sen K. G. Snmivastay A. LAXMINARAYAN
R, A. Ras P. Y.. Mangar

rrRPasURER @ D, Loeo

ALL INDIA DEFENCE EMPLOYEES FEDERATION

70 MARKET ROAD, KIRKEE, POONA 3.

To No. 1001/3iC/2.
Datod the Sth Jan'i59.

ihe Secretary, x

Govermont of Indin,
Mnistry of Labour & Fmployment,

I Lk 5

Subjocts- L1

Hly,

I huve the honur to invite yor attentlon 1o yowr lotlor
Hoe 10=166(5)/58 dutoa tho 29th dug 58 on ebove subject and to stato thit
thiag Iedaration focl extaromely sorry to learn thit no invitation has
becn extendod Lo ug for thn yroposodl conference scheduled to bo held on
219t Jan 59,

2e o understroni th't tie Goveenmont have decided to confine tho scope

oi this eoniarence ~o thu carparsiiona and 0 inddetrial concarns in the
pablic oector, which are run ng limitod companiecs. Thie decision, in the
opinion «f this Fedcration, ancumts to dafinite deviation from the xom’ eo
given by tho Hon. labour tindster at the 16th Labowr Conferonco held at
filninitnl, which wis attcnded omong other reprepentatives of the or;snisat on
et pub, fe enplojyees, ty an observer delegnte of this Federation. Uinco thie
conferonco, v o  woro anxicusly lookins Loarward to tho public soc..x confercnce
wit . a ;rout hojo., But the Govar:ment's decision to limit 1t's ocoro, wo

are sarry Lo say, hes tyahatt.cred all or hoias.

De te are paturally unowere of the reoagono whiich rompte tle Govt. to
offcct amich a 1wjor shift in their olicy. e also do not kniw a8 to whothor

- tho Goverasiont g g,oing{wll a paarato conforense foar thoe jublic em loyeed
1ike o.rp who cOmo uwnor the dircet comtr.l of tho Govermmert. iut considering
the fuet that, tho noouncement to oal!l a8 geparate confercnce for ruliic
enployeon woes wede Ly tihw Hon., Isabox Minister in reply to ocur domand to
follow one aot, of princds:les for all poctors and 'xirg 8an end to the existing
digpurity between t e publie aad rivute seoctors, any furthor bifircetion
botweon ublic corparutions sk public em; loycos osmmot bo jus ificd ot all.

4, This Foderaiion hop: that the Governno:l would give tholr sorio s
censidaration to the points nontioned shove und chonge their docliadon m so
ag ta necot tee porular dovand of 8l mublie envlayeoc.

Yowrc falthfuily
‘LP.(‘\ \‘\i"——--‘;‘t '

( PoLolANKAR ).
JOLI SFCR ALY .



AIR CORPORATIONS EMPLOYEES” UNION

CENTRAL OFFICE :

BOMBAY AIR PORT
SANTA CRUZ ( EAST)

BOMBAY 29.
Ref. No CO/CEN/GM/59-1813, ;ﬂ/e,d Sth Jamuery 1959.
$hri G.L. Nanda, /
Minister for Labour & kmployment, //
Government of India, \_/
New Delhi,

Public Sector Confarence.
Deur Sir,

We understand that the Government proposes to cull
a Conference of employees in the Public Sector umdertakings, We
welcome such a Conference und we would like to participate in such
e Conference. We shull feel thankful if you plesse let ua know the
buainess going to be trunsacted at such a Conference.

2. In the meantime, we would requsst consideration of some
of the points raised by us concerning the Conference which we state
belowt

8, It hus been our experience in the Air Corpor.tiocns,
viz, Indian iirlines and Air-Indie International, thuat
though the two Air Corporatiuns are in Public Sector

and ure to operute en buslness principles, as far uss
possible wu find’the Administrution very reluctant to
declde on matters like Wages, and Service Conditions
quite indepenic.itly und the reuson given is that the
Corporutions would be embaraseing the Central Government
if its policies on Wages, Dearness Allowance and other
Service terms do not conform to those o the Covernment,
It would be thorefore necessary to bring to the
Conference (in addition to those already invited) not
only tho employees of Adlxr Corporations but elso those
employed in all the undertakings and establishments uni er
the Hinistry of Transport & Communications, Railways,
Finance, Commerce end Industries partioularly,

b. Lmploysaes of undertakings connected with Adir and surface
transport industries, 4.g., Hindusthan Alrcruft (Private)
Limited, end Road Trunsport umdertakings of State
Governmente should also participate in such e Conference.

o, Employees of all undertukings and establishments

connected with bngineering Industry should also be
invitod to attend such a Conference if not already done,

...2-



AR AORPORATIONS EMPLOYERS UNION

( CENTRAL OFFICE )

3,
your fuvourable

Page - 2 -

d, Ve find from our emperience in the Air Corporations that the
employers are not serious to expeditiously settle grievances or to
immediate administrative steps to glve efifect to the duvclsions
reuched with the Union, Very often such delay leads to Industrial
Unrest, Against this background it becomes increasingly diffiocult to
comply with the obligutions cast by the Code of Discipline only by
tho Union, Some pogitive gteps should have to be ovolved to remedy
the exisbing uwnsutlisfactory position as a result of the unhelpful
attitude of the employers,

e. In respuct of Service Terms common to the employees in Public
Sector, there should be unifmrmity in enforcing a progressive
conditions of Service which may be prevalent as a result of
oollective vargaining or otheorwice in any unit,

Thege wre  esome of our points and we hope the same would receive
considerution,

Thanklng you,

Ad 7
S
5%24—General Secretary,

Gopy forwarded for informution tos-

1. The General Secretury,
Indian Nutional Trgde Union Congross,
17, Jan Puthifﬁpﬂ Delhi,

2, %he Gene£a1/Seoretury,
Al Inddu Trade Union Congresa,
4, adhoka Roud,

_Now Dolni.

3. The General Secreiury,
United Trade Union Congress,
64, Chittaranjan Avenue,

Calcutta 14,

4, The Goneral Hscretary,
Hind Mezdoor Sabha,

Servants of

Indiu Society's liome,

Sardar Patel Road,

Bombay 4,
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THE NATION FEDERATI ON

P & T HOUSE,

9, PUSA ROAD,
No. F/18(XVI-ILC) New Delhi, the 6th January, 1959
To
shri G.L. Nanda,
Minister for Labour & Employment, X
Government of Incis, \ /
New Delhi. "
Dear‘Sir,

Referring tothe correspondsnce ending with your office
letter No. LBR-IV-19(1)/58 dated 6-10-58 intimating that
i e s e B S R )
be held early, I am %o say that it is learnt that you have
issued a circular calling for public sector conference.

It is further learnt that almost all the organisations of
public sector employees of importance have been kept out
of the conference. This is considercd to be unfair.

I had myself occasion to ralse the lssue regarding
holding of tripartite conference in public sctor in t he 16th
Indian Labour Conferenoe,xhefe I was asked todtend as an
observer, s1d you had the goodness to say that such a
Conference would be arranged in which representatives of
all organisations of Central Government Employces would be
allowad to pargicipate, especlially in view of the fact that
the right to go on strike as was admissible under the Trade
Disputes Act has been shatched away by promulgation of
amended Conduct Rules 4(a) and 4(b). If strike is to be
out-lawed for the Plan period, it is necessary that a
machinery should be sect up for scttling problems of the
employees. The decision of such a machinery should be
binding on both sides. The represcntations of the Unions on
gricvances in most cases are rejected. Therefore, only coursc
left open for the workers for mitigating their hardships is

to either go on strike or to havy a tripartite agroament.
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\
Besides, the cxtent of application of various trade unicn

legislations, cnactments and rules tothe cmployecs in the
Public services has also to be determincd through a joind
confercnce of the interested parties.

The Cenfercnce without Posts and Telegraphs, Rallways,
Defence, CePoW.eDs, Civil Aviation etc. will be a misnomer.
I would, therefore, request you kindly to invite all recognisod
Unions and Federaticns in the public sorvices, both industrial
and hon-industrinal, to participate inthe tripartite or bi-
partitc conference as the casc may be. A copy of the circular
letter reported to have already been circulated may kindly be
issued tu this Federation. I hope you will revise your decision
1f already arrived at and include all orgenisations as
suggested abovae.

Yours faithfully,
Sd/ -

(B.N. GHOSH),
SECRETARY GENERAL.

No.¥/18(XVI-ILC). New Delhi, the 6th January, 1959.
Copy tc the Generol Secretary, All India Trade Unicn Congress,
4 Ashoka Road, New Delhi.
(féjf‘\_,‘-’ 11 lfl.-ﬁq-‘!

(B.N.GEG3H)
SECRETARY-GENERAL



#Copy also to -~
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Government of India
Ministry of Labour and Employment

No.LR.IV.19(3) /58. Dated New Delhi-2, the 7th January,19%9
From

Shri Teja Singh Sahni,
Deputy Secretary to the Government of India.
To
1) General Secretary,
Indian National Trade Union Congress,

, 17, Jenpath, New Delhi. \

\_’ 2) General Secretary,
411 India Trade Union Congress,
4, Ashoka Road, New Delhi.

3) General Secretary,
Hind Mszdoor Sabha,
Servants of India Society's Home,
Sardar Patel Road, Bombay—4.

-
4) General Secretary,

. United Trade Union Cangress,
Sri Sreskantan Nair, 249, Bowbazar Street,
C/O Kerala State Calcutta=-12 .
Committee of United =
Trades Unlon Congress, (except J & K) -

Quilon (Kerala).

##for State
Governments,.

[ 7 Not to
U.T.U.C. and
70 Governments

of West Bengal
and Bibhar,

5) A1l State Governments/and Union Territory of Delhi,

Subject :- Public Sector Conference — venus.

Sir,

» ®
I am directed to refer to this Ministry's letter/Express letter
No.LRIV.19(3) /58, dated the 24th December 1958 and to say that the
Public Sector Gonference mentioned therein will be held on the 21st
January 1959 at Vigyan Bhawan, King Edward Road, New Delhi,

[z'. I am to request you to intimate the names of your delegates/
advisers at an carly date,/

Yours faithfully,

"./ ~| /}A Y'I'I'\..-—-v
(Tofe Singt 'danhi)
Deputy Secretary

Copy forwarded in continuation of Shri P.M.Menon's d.o.No.
LR.IV.19(1) /58, dated the 26th December 1958 to -

Departments of Mines & Fuel/Iron & Steel/Transport/
Communications.

Ministries of Commerce & Industry/Finance (E.A.Deptt.)Morks,
Housing & Supply/Defence/Home Affairs/Irrigation
& Power.

Gopy for information to:-

1) The Chief Secretary to the Govt. of Jammu & Kashmir,Srinagar.

2) Chief labour Commissioner (Central), New Delhi,

3) Press Informtion Bureau, New Delhi (Shri S.Kunar Dev) .
o D e

(Teja Singht Janini)

Deputy Secretary

Copy also forwarded to:~
LR-I, LR-II, LR-II1I, L.C., E8P & E&I Sections.
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Government, of India
Ministry of Labour & Bmployment

No.LRIv.19( 3}/58. Datod New Delhi~2, the Tth January 1959.

Shrl Teja Singh Sahni,
Deputy Secretary to the Govemment of India.

From
To
1)
)
3)
*Copy to - 8)
Sri Sreekantan Naip,
C/0 Kemla Statoe
Committee of United
Trades Union Congrees, 5)
Quilon (Kernla),
Subject:~-
Sir,
In

-

o

el

General Secretary,
Indmn National Trede Union Congress,
17, Janpath, New Dglhi.

General Secretary,
A1l India Trade Union Gongress,
4' Ashoka Rwd’ New Dﬁlihil

General Seoretary,
Hind Mazdoor Sabha,
Servants of India Soolety's Home,

Sardar Patel Road, Bombay—4,
1Y

" o
General Seoretary,
United Trade Union Congress, ;
249, Bowbazar Street, Calgutta-12, "

A1l State Governments (except J&K) and Union Territory
of Delhi.

Public Saector Conferance - Memon;ndum on {tems included
in the Agenda.

continuation of this Ministxry's letter No.LR-IV,19(3) /58,

. dated the ™h January 1959, I am directed to forward herewith a copy

of the Memorandum on the following subjeot included in the Agenda

of the Conference, viz,, 'Industrial Relations in the Public Sector
Undertakings!. & Memorandum on the other subjeot, yiz. "the Code
of Discipline in Industry and the principles for recognition of trede
unions' will be sent shortly.

Yours faithfully,
Can i T
[,;, o f.h P

(Toja 'Singhl"éé{uii;(

Deputy Secretary

Copy forwarded to -
Departments of Mines & Fuel/Iron & Steel/Transport/

Communicationhs.

Ministries of Commerce & Industiy/Finance (E«k.Deptt.) MWorks,

1)
2)
3)

Housing & Supply/Pefence/Home Affairs/Irrigation
& Power,

A SO
N

(Teja ‘singh{slin{ﬁ

Deputy Secretary

Copy algso forwarded to -~

Chief Secretary to the Government of Jammu & Kaghmir,Srinagar,
Chief Labour Commissioner (Central), New Delhi.
Press Information Buresu, New Delhi (Shri S.Kumar Dev).
— L, "
[ed. PN ¢ -
; { 0 4 1
{(Tejd Singh s{xhﬁf)/
Deputy Sgeretay

Copy to = 4PS to IM/PS to DLM/PA to Parliament Secretary/PS to Secrdury/

Js{G) /3s(E) /L.E.4, and LR-I/LR-II1/LR-II1I/L.C. /E&P /E&I
Sections,



Public Sector Conference y

/-
MEMORANDUM ) -
Industrial Relations in the Public Sector undertakings,

After Independence, there has been steady expanslon of
the public sector undertakings, which are run as companles or
corporations. The number of such undertaklngs of the Centre,
is at present 33 employing roughly 31 lakhs of work people,
Even before the end of the Second Plan period, there may be
further increases in the public sector as some of the blg
schemes are only gradually coming into fruition. The public
sector 1s thus becoming a large employer and the maintenance of
harmonious industrial rolations in these undsrtakings 1s a
mattor of vitel importance to the success and growth of .this
Sector,

2.1  The Industrial Disputes Act, 1947, which is the Central
Act regulating the settlement of industrial disputes, applics
to these public sector undertakings. The machinery prescrilbed
by this enactment consists of (1) the Works Committee, at tho
unit level, (11) the Conciliation officurs appointed by the
appropriate Governments, for medlating in and promoting the
settloment of disputes and (111) tho adjudication authorities
like Labour Courts, Tribunals and Natlonal Tribunals.

Provision for Boards of Concillation and Courts of Inguiry also
oxist. .

2.2 Most of the Central Government undertakings in the publiec
.soctor fall in the 'State sphere' for the purposes of thils Act,
This 1s to say, that whore an lndustrial dispute arisos the
State Concilllation Officers intervene andg try to offect a
settlement, In case of failurv of coneclllation, tho State
Government orders adjudlcatlon, whereever nocéssary. Bofore,
however, an adjudication is ordercd, by an accepted convention,
the State Government consults the Central Government in vioew

of the reporcussions that are likely to follow an award,” In
the Contral sphore, the Chicf Labour Commissioner's Organisation
1s the agoncy for undertaking conciliation and for the
malntonanca of cordial relations in the undertakings falling

in his jurisdlction, Instances of adjudicatlon granted during
rocont times relato to the disputes in the Hindustan Alrcraft
Lilmited, Indian Teluphone Industriss, Delhil Transport Litited,
Hindustan Insactlcidus Limited, Indian Air Linss Corporation
otc, TheBe adjudicatior® werc ordered by the State Governments
concerncd aftor P rior consultation with the Central Governmont,
In the case of tho Coal Mining Industry which is in tho Central
sphere and whore also there 1s public suctor, adjudication was
ordurod by the Contral Government,

In addition to the statutory authoritivs, a Standing
Committue of reproscentatives of the Ministrics of thc Govornment
of Indla has also bsen functioning sinco August 1957 to considor
stups for tho speudy scttloment of dilsputes occurring in the
public soctor undertakings of- the Central Government,

2,3 But no imposed solutlon can bs gnduring and no sound
labour-managument relatlonship could be built up unloss
collective cfforts arc made to settlo disputes. An ossontlal
ruquiromont for the successful negotiation and ssttlument of
dispute 1s the existonce of a represvntatlive union in an
ostablishment, The subjuct of rucognition of unions 1is dualt
with suparately along with tho gode of Discipline in Industry.

2,4 In tho evolution of bi-partite discussions the Works
Committue offers a good basls. Although 1t 1s statutorily

oPP s PH 2



obligatory on an cmployer to sect up a Works Commitiee 1n an
establishment omploying 100 or more workmen, when ordercd to
do so by tho appropriate Government, a recent study of thelr
worklng by the Chisf Labour Commissioner has revealed that
those Committeus have not begn fully utilised. Some of the
difficulties listed relate to inadequate appreciation on the
part of managoments'and workmons ~ reprusentatlves of the scope
and functions of thuse Committoes, opposition of trade unions

" to such committous due te inter-union rivalry, etc. A slncero
ef fort on thu part of both sides to work this Committece will
go a long way in rcmoving many difficultiles.

2.5 Apart from this Committ.e, for the discusslon and
rosolution of disputes, a bi-partite Joint consultative
machincry suited to thu individual roquircment of an establieh-
moht or groups of ostablishmunts may pave tho way towarcds
strongthening colleuctive bargaining and the gradual elimination
of relianco on compulsory arbitratlon or adjudication.

2,6 Another mvasurou, which has groat potential in tho
succassful working of industrial democracy and in tho promotion
of good labour-management rolationship is the "Workers
participation in Managoment". It was in.the 15th sossion

of the Indlan Labour Conferonce held in July 1957 that it was
decided to inltiate tho schems on voluntary basils in sclected o
units and the progruss was roviowad in the last (17th) sassion
of the Standing Labour Committvo hold in Septomber 1958, Five
undertakings in the public sector, including the two contral
undortakings of Hindustan Machinc Tools Limitod and tho
Hindustan Insccticidus Limitod have so far introduced tho
schomg of workers particlpation in management. It is nocossary
to pursus this with greator vigour. This will noud the activo
ang fricendly cooperation of both managoments and labour,

2,7 ° In ths maintenance of peuace in industrial units, a well
doflncd and aduquate procedure for rodressal of day~to-day
grilevancus 1s an essential requisite and this subjuct of
Gricvance Procadure forms part of the Code of Discipline in
Industry, which is beoing dualt with separatoly. '

B, It 1s necessary to romember that public sector undortsk ings
differ in an important ruspect from privatse undertakings. In

the words of tho Planning Commission "the profit motive ang ¢ N
tho oxploitati.n of workoers.for private gain have no significance.‘J
The profits mads arc not intended for any individual or

group of individuals but are c¢xtra woalth for the whole country",
This rcvalisation has to tempor the domands which tho public
scctor omployucs make -on ths uncdertakings.

L, . The Conforenc. may discuss tho ways and moans for
dovoloplng labour relations in thils vital suctor,

- . L]
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Government of India Q&
Ministry of Labour and Employment ‘,:QJ
Tt \\’Q..

No,LR,IV.19(3) /1/58.. Dated New Delhi-2, the ;. ,®
From ' : )

Shri Teja Singh Sahni,

Deputy Secretary to the Government of India,
To

1) General Secrctary,
Indian National Trede Unlon Congress,
17, Janpath, New Deglhi.

2) General Secretary, \_//

._~ All India Trade Union Congress,
4, Ashoka Road, New Delhi.

3) General Secratary,
Hind Mazdoor Sabha,
Servants of India Society's Home,
Sardar Patel, Road, Bombay—4,

*Copy also to - 4) ‘Gendral Secretary,
Sri Srockantan Nair, United Trade Union Congress,
C/0 Kerala State 249, Bowbazar Street,
Committee of United Galcutta-i2.
Trades Union Congress,
Quilon (Kerala), 5) All Staie Governments (except J & K) and the Delhi
Administration.
Subject:~ Public Sector Conferepnce — Memorandum on the jtems in thg
Apgenda,
Sir,

In continuntion of this Ministry's letter No.LRIV.19(3)/58,
dated the 7th January 1959, I am directed to enclose a copy of a
memorandum on the second item included in the agenda, viz., 'The
Code of Discipline in Industry and the criteria for recognition of
trade unions'.

v i Yours faithfully,

"_.4"'
e 2 i:l\
(Teja’S:Lng}'r éahnl
Deputy Secretary

Copy forwarded to -

Departments of Mines & Fuel/Iron & Steel/Transport/Communications.

Ministries of Commerce & Inaustry/Finance (E.A.Deptt.) Morks,
Housing & Supply/Defence/Home Affairs/Irrigation
& Bower/Shri G.Pande, Ghaiman, Hindustan Steg®
(P) Ltd., Parliament Strect, New Delhi.
Copy for information to:-
1) Chief Secretary to the Govt. of Jammu & Kashmir, °
2) Ghief Labour Commissioner (Central), New Delhi

3) Press Information Bureau, New Delhi (SF '

Copy also disteibitted to:-

APS to L.M./PS to D.L.M,/PA to?
Secrctary/JS(G) /3S(E) /L.E.A. .



MEMORANDUM

recognition of trade unions.

A copy of the 'Code of Discipline in Industry! together with a
copy of the 'Grileria for Recognition of Unions', as finally settled
at the 16th session of the Indian lLabour Conference is emclosed
{Appendix I).

The sama Conference approved of the 'Guiding Principles for a
Grievance Procedure! as drafted by the Sub~Committee of the 15th Session
of the Indian Iebour Conference. & copy of these Principles and & copy
of the Model Grievance Procedure ag approved by the Sub-Committee at
its meeting held on the 19th Soptember 1958 are attached at Appendix II.

of

The Conference may approve /the application of the Code, the
critoria for recognitian of trade unions and tho gulding princlples
regarding GrievAance Procedure to the public scector underbakmgs run
as companies and corporations.
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CODE ©¥ DISCIPLINE IN INDUSTRY W

J. TO MAINTALN there has to be (i) a just recognition by .
DISCIPLINE employers and workers of the rights and responsi-
IN INDUSTRY bilities of either party, as defined by the laws °
J[ooth in public and agreemcnts (including bipartite and tripartite
and priyate " agreements arrived at all levels from tlme to time)
sectorgy and (ii) a proper and willing dischaige by either

party of its obligations consequent on such
recognition.

The Central and State Governments, on their
part, will arrange to examine and set right any
shortcomings in the machinery they constitute for
the administration of labour laws.

To ensure better
Discipline in
Industry.

I1. MANAGEMENT AND (i) that no unilateral action should be taken in
UNION(S8) AGREE connection with any industrial matter and that °
disputes should be settled at appropriate level;

(ii) that the existing machinery for settlement
ol disputes should be utilised with the utmost
expedition;

(iii) that there should be no strike or lockout
without notice;

(iv) that affirming their faith in demmcratic
principles, they bind themselves to settle all
future differences, disputes and grievances by
mutual negotiation, conciliation and voluntary
arvltrations

(v) that neither party will have recourse to
(a) eoercion, (b) intimidation, (c) victimisation
or (d) go-slow;

(vi) that they will avoid (2) litigation, (Db)
sitdown and stay in strikes and (c) lock-outs;

(vii) that they will promote constructive

co—-operation between thelir representatives at all"
levels and as between workers themselves and abide
by the spirit of agreements mutually entered intoj

(viii) that they will establish, upon 2
mutually agreed basis, a grievance procedure

which will ensure a speedy and full investigation
leading to settlement;

]

(ix) that they will abide by various stages in
the grievance procedure and take no arbitrar=
action which would by-pass this procedure and

¢x*  that they will educate the management ~-

personnel and workers regarding their obligations
to each other.

111, MANAGEMENT ' (1)  not to increase work-loads unless agreed
AGREE upon or settled otherwisey

o A0



IV. UNION(S)
AGREE

—o—

(1i) not to supporf or encourage any unfair labour
practice such as (a) interference with the right

of employeccs to enroll or coéntinue as union )
members, (b) discrimination, restraint or coercion
against ony cemployee because of recognised activity
of tradec unions and (c¢) victimisation of any
employece and abuse of authority in any formg

(iii) to tnke prompt action for (a) settlement
nf grievances and (b) implementation of
sctllements, awards, decisions and orderst

(iv) to display in conspicuous places in the
undertaking the provisions of this Code in the
local language (s);

(v) to distinguish between actionsjustifying
immediate discharge and those where discharge
must be preceded by a warning, reprimand,
suspension or some other form of disciplinery
action and to arrange that all such disciplinary
artion should be subject to an appeal- through
normal grievance procedure;

(vi) +to take appropriate disciplinary action against
its officers and members in cases where enquiries
reveal that they were responsible for precipitate
action by workcrs leading to indiscipline; and

(vii) to recognise the union in accordance with the
criteria (Annexurc I) evolved at the 16th Séssion
of the Indian Labour Conference held in May,1958.

(i) not to cngage in any form of physical duress;

(ii) not to permit demonstrations which are not
peaceful and not to permit rowcdyism in demonstration;

(ii1) that thcir members will not engage or causce
other cmployeccs to cngage in any union activity
during working hours, unlesgas provided for by
law , agrcement or practice;

(iv) to discourage unfair labour practices such

as (a) negligence of duty, (b) careless operation,
(c) dgmage to property, (d) interference with or °
disturbance to normal work and (e) insubordination;

(v) to take prompt oction to implement awards,
agrecments, scttlements and decisionsg

(vi) to display in conspicuous places in the union
offices, the provisions of this Code in the local
language(s); and

(vii) to cxpress disapproval and to take appropriate
action against office~bearers and members for

indulging in action against the spirit of this
Code.



ANNEXURE I

CRITERTA FOR RECOGNITION OF UNIONS

1. Where there is more than one union, a union
cloiming recognition should have been functioning for
at least one year after registration.

Where there is only onc union, this condition
would not apply.

2 The membership of the union should cover at

least 15% of the workers in the establishment concerncd.
Mcmbership would be counted only of those who had paid
thcir subscriptions for at least three months during
the period of six months immediately preceding the
reckoning.

3 A union moy claim to be recognised as a
representative unien for an industry in a local aren if
it has o membership of at least 25% of the workers of
that industry in that area.

4, When o union has been recognised, there should be
no change in its position for a period of two years,

54 Where there are several unions in an industry or
cstablishment, the one with the largest membership should
bc recognisced.

6. i representative union for sn industry in an area
should have the right to rcepresent the workers in all thr
establishrnents in the industry, but if a union of workers
in a particular cstablishment has a membership of 50
prer cent or more of the workers of that éstablichment

it should have the right to deal with matters of purely
leeal interest such as, for instance, the handling of
gricvanccs pertaining to its own members. All other
workers who arc not members of that union might cither
opcrate throurh the représentative Union for the industry
or seek recdress dircctly.

Te Ig the case of trade union federations which are-
not affiliated to any of the four central organisations

of labour, the qucstiéon of recognition would have to be
decalt with scparntely.

8: - Only unions which observed the Code of
Discipline would be ontitled to reccognition.
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MODEL GKIFVANCE PRQCEL URE ﬁT[FﬂM d /

Av (rdevance Machinery \//

A Grievance Hachinery will be required to be s~t up in each wndertaking
to adninister the Grievance I'rocxiure. The minimun requir~ment 8 of such a
machinery whuld be as follaws, except whare an estiblished procedure 1s
already working to the mutual satisfaction of eithor p2rty. Fven in the
latter case, evary effort shall be nade to br*nf‘ the procedure in nonfamity
with ‘the Guiding Fiinciples.

For the purpose of constituting a fresh Urievance Mgchinery; workers

in each department (and vhere a department is t-o saall, in a group of
departments) and each shift, shall elect, from amongst themselves and for
a period of net less than one year at a time, departmental rejresentotives

and forward the list of persons sco clectrd to the manaiement. Vhere the
union(s) in the wdertaking are in a positicn to subm it an agreed list of
nane s, recnowrse to election may not be necessary. Similer is the case where
Works Committees are functicning satisfactorily, since the wrks Cormittee
menber of a particular constituency shall act as the departmental represenw
tabive. Correspondingly, the mana ~ment shall designate the persons for

each departments. who shall be appronched al the first st-ge and the departmental
hcads for handling grievances at the second stase., Two or three of the

Ll(‘p( rtmntal representetives of werkers and two or three departmental headd
nomine ted by the managanent shadl constitute the Grievenoe Committes, the
crmposition of vhich is indicited in Appendix. In the case of appeals against
disgharces or dismissals, the ménagment shall designate the authority to

wiam appeals could be mades

Bs (rievance fProcedure

*

-

thile adapbtations have te be made to mert Special circumstances
guch as those obbtaining in the Defence Undertakings, Railways, Flantations and
alds small undertakings empl oying few workmen the procedure narmally envisaged
in the handling of griovances shoild be as foll OWS 3

1) i aggrieved employee shall rirst present his griavance verbally
“in persen to the officer desipgnated by managen~nt for this purpose. An
angwer shall be given within 48 hows of the presentation of complaint,

2) If the worker is not satisfied with the decision of this officer
or fails bo receive an nswer Wibthin the stipulabed period, he shall,
either in perscn or accompanied by his departmental reprssentative, present
his grievances tc the H ad of the Department designated by the Management
£~ the pupose of handling grieviancas. (For this purpose, a {ixed time
$1a1l be sjecified during which on any werking day, an aggrieved worker sould
mort the departmentel head for presentation ol grievances). The Departmental
Head shall give his ansver within 3 days of the presentuation cof grievance,
If acti-n cannot Ye taxern within that period, the reason for delay showd be
recoraed,

3) If the decision of the Departmental Head iS5 wn-satisfactory, the
agerieved worker may request the forwarding of his grievenue to the YGrievanoe
Committee! which shall make its recommendations to the Manager within 7 days
L the Warker!s reQiest. If the recanmendations ¢annot be made within this
bime-1imit, the reason. Tor such delay should be recarded. Unanimous recommen-~
A:t3-ns of the Orievance Gomittee shall be igplemanted by the management,

In the event of a difference of opinion among the members of the Grievance
Committee, the views of the members along with the rolevant papers shall be
placed bmoro the Manager for final decision. In either case, the final
decision of the manageament shall be communicated to the wortman eoncerned by

the personnel Of fieer within 3 days from the receipt of the Grievance Qommittee's
recommendatims,

L) Should the decision from the Management be not forthcoming -withim
the gtipulated period or sho:dld it be wnsatisfactary, the worker shall have
the right to appeal to Management for a revision. In msking this appeal,
the worker, if he so desires, shall have the right to take a union ~f ficial
along with him to facilitate discussions with Minagmment. Management shall
commnicate their drcision within a wek of the workman's revision petition,



~
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5)  If no agreement is still possible, the wion 2nd the managmment
may refer the grievance to volunt:u'y arbitration within a week of the receipt

by the worker of hrmahe,mvnts decision.

b, Vhere a worker has taken up a Grievance for redressal under this
procedurn the Cermal Cenciliation lachinery shall not intervene till all
steps in the procedure are exhaugbed., A Grievance shall be presuned to

assun~ the form of & dispute only when bthe final decision of the top managment

in respect of the Grievance is not ace rptable to the worker.

s If & srievance ariscs out of mn order given by management, the

said order shall be canplicd wilth before the workman concernad invokes

the procedure laid down for redressal of grievance. If, however, there is

a time lag beotw~n the issu~ of order and its compliance, the grievance
procedure myy immediatc 1y be invoked but the order mevertheless must be
complied within the due date, even if all the steps in the grievance procedure
have not been exhausted. It may however be advisable for the management to
await the findings of (Xievance procedure machinery.

t. Worker!s representatives on the Grievance Committ e shall have the

right of access to any document connected with the inquiry maintained in

the department and which may be necessary to wnderstand the merit cr otherwise
of the workers' gricvances. The managment's represemntatives shall have the
right, however, to refuse to show any docunent or give any information which
they eonsider to be of a confidential nature. Such confidential docun~nt({s)
shall not be wed apgainst the workmen in the course of the grievance proceedings.

9)  Therr shall be a tim~limit within which an appeal shall be taken

from one step to the other, TPor this pupose, the aggrieved worker shall,
within 72 hours of the receipt of the decision at one stage (or if no
drcision is received, on the expiry of the stipulated period), file hia
appleal with the authcrity at the next higher stage, should he feel inclinsd
to appeal,

10) In calculating the varinus time inlervals wder the above clauses,
holidays shall not be reckened. :

11) Management shnll provide the necessary clerical and other g.,glﬂt ance for the
onooth functioning »f the (rievance machinery.

12) If it is necessary for any worker to leave the department during working
hours on aall fraw the fabour/Personnel Officer or any other officer of the
estatilished prievance machinary, previous permission of his superior shall
necessarily be obtained. Subject to this condition, the worker shall not
sulfer any logs in wages for the work-Uime lost in this maner.

13)  If, however, there be any complaint against any individwal member of the
staff, vho is n')mmai ol by the managanent to handle grievanees at the lowast
level, the workman may take up his grievance at the next hi_her stage i.e.,
at the ]_ovel of Departmental Head.

W) In the case of any grievance arising out of discharge or dismissal of a
workmen, the abov a-ment i oned procechire shall not. apply. Instead, a discharged
or Jdismissed workmen shall] have the right to appeal either to the di smi ssing
asuthority or to a senior auvthority who shall be specified by the management,
within a week fram the date of dismissal or discharge. Ab the time the appeal
i heard, the workman may, if he so desires, be accanpanied by either an
ofﬁmal of the rrecognis~d widn or a fellow warker, as the cas may be.



Guiding Principles for a frievance Procedure k/

¥xisting labour legislation dees not provide for a Well-delined
and adequate procedure for redressal of day-to-day grievances in indwtrial
witss Clawse 15 of the Model Standing Orders in Seshedule 1 of the Industrial
Pmployment (Standing, Orders) Central Kules 1944 specifies that 'Al} eemplaints
arising out of empleyment including those relating to wnfair treastment or
wrongful exaction on the part of the ompicrynr or his agent, shall be oubmitted
to the manager or the other person specified in this behall with the right
of appeal. to the anployers!,

In soma industrial wmits, however, detailed grievanee procedur~S have
“ween worked out ¥y mutual agreement, In the albsence' of a satisfactory
grievance procedure, day-to-day grievances are alloved to pile wp with
the result thot the accunultted discontent culminates samnetime or the other
in cases of indiseipline, strikes, etc, In what follows, thor"ei'or‘e, an
atbempt has been made to draw un Guiding Principles for a Grievanee
Procodura, It is realised thit it may nol be possible to apply 2l1 these
principles in respect of edch snd evary industrial wnit. However, all
mits showl d endeavour to conformm, as much as possiblé, to these principles.

O0emplaints affecting one or more jndivid-ual workeras in respect of
their wage payments, aven-lime leave, transfer, pronction, seniority, work
assignment, working conditions and-inberpretstion of service agreement,
dismissals and discharg s vould constit the ZrinvszBS. there the ppi{itf?_ at
disptte are of geger.1 applicability or of cons iderable magnitude, Erhpy will
fall outoide the scope of this proe-dure, >

A Grievance Tiocedure should take note of the following principles:-

(1) Confarmity with cxisting lngislation:- e

A Urievance Pyrocrdure foms part of the integrated scheme
intended to promote  satisfactory relations: between employers
and workers.  This proecedw » should be desimed to supplement
the existing sti:xtultol‘y provisions and it may, where praeticable,

make use of sueh machinery as is already provided by legislziion.

¥ In the case of Dofence wndertakings, however, a spacial provisicn
may have to be made.



The Crievance machinery can be availed bflm the receipt by the worker of the
order causing a grievance. The operation of the order, however,.nced na

be held up £ill the grievance machinery is completely exhauwsted. Vherever
possible, attampts. shadd be made to complete the grievance procrdure
»etween the Lime Lhe Oruer is passed and when it is acted wpan.

2.  Need to make the machinery simple and expeditiow .

(a) as faor as possible, grievances shouwld be settled at the lawest
level,

(b) No matter should ordinarily be taken up at more than two levels,
i.e., nommally there.chould be only one appeal.

(¢) Different types of griecvances may be referred to appropriate,
authoritics.

(d) A griovance must be redressed as expeditiously as possible and
towards this end, the aepployer, in eonsultation with the workers,
should decide wpon the time limit required for séttling a
grievance,

Je Designrtion of authoritien.

The workmen must Jnow the auwhorities to be approached and it should,
therefore, be incumbent on the minasament to designate the authorities to be
contacted at various levels.

It may bec uvseful to classifty prievances as those ;{rising fram personal
relatianship and others arising ow of ccnditions of (mploymfnt. In the
former case, a grievance showl d be taken up, in the first instance, with
the authority in the line mena, ement imme dintely above the officer agai}ust

«whom the complaint is made. Thereafter, the matter may go to the Grievance
Conmittee comprising representatives of menagement and workers, The sigze and
composition of the Cormittee shall be decided at the unit level(see fnnekure).

Cther gricvances should be taken up, in the first instance, ‘%t,h the

guthorjty designet ~d by the minagement., Thereafter, are t\wrnnae m;

made to the Grievanees Commiltee.

1
khere the matter gors to the Grievance Committee in the- first ;I:ﬁ.ﬁtmcn,

an appeal shall e with the top managdement o
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CONSTITUTION OF GLIFVANCE COonslTTEE \/‘-

In the case vhere the Ihicn is recognised

Two representatives of managaent plus a Union representative
and the Uni . deparbmental representative of the Department
in which the workmen concarned viork,

In the case where the Undon is not recomiserd or
there is no Union bul. tners is 5 Vorks Comm itfoc,

Two roprosentaives of menajcment plus the representative:
of the-Iepartment of tLhe workman concerned on the Works
ommitt~c plw ecither the Serebzry or Vice—President of the
Works Cmmmitiee (this is in case the Secrotéry of the Works

Comnittee is also the workman's department al representative).

It is swested that in the case of the Management, their

representatives showl d be the Departmental Head plus the official

who dealt with the matter at the first stéjpe, or the persmnel

officer should act as an adviser.

The size of Lhe 'Grievance hmmittes! should be limited to

a maximun of four to six; otherwise it becomes mwioldy,
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PUBLIC _ S3RCTOR__CONFERENCE.
(21ST  +ANUARY, 1959)

CEZirHAL GOVSRNMENT,

MINISTRY (F LAZCUR & FWPLOY ST .

S")I’i C’.LoNdndu’

Union Ministaor Ter Labcur « Bmcloyment

and Planning.

Shri Abid pll, :
Union Daputy Mialister for lsbour.

Sacratarye.

shri K.N.Subr:zmanian, 1,C.5,.,
Joint Sceratury,

Shri R.L.Monta, T,A.3.,
Joint Gacratary.

shri B.,N.Datar,
Labour and Employment Advisar.,

Shri Telja Singh Sahni,
Daputy 3ceratury,

Shri S.P.Mukher.jee, I. «Se,y
Chisf Lubour Ccmmissicner (Cantral).

S 111‘ 1 f\ . L oHan'-’ia []
Undaer Secraztary.
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11.
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I1. OI'HER MINISTRIES.

Shri N.P.Duba,
Housing Commissioner,
Ministry of Works , Housing and Supply.

Shri R.Ananda Krishna,
Deputy Secrctary,
Ministry of Works, Housing and Supply.

Shri Cheddi1 Lal,
Deputy Secretary,
Department of Mines & Fuel.

shri B.G.Rau, I.C.S8.,
Joint Secrctary, |
Ministry of Defencc.

ghri D.C.Das, I1.C.S;,
Joint Secretary,
Department of Communications.

Shri G.D.Keshotrapal, TIAS,
Deputy Secretary, -
Irrigation and Power.

shri M.N.Chakravarti,
Memboer , Railway Board.

Shri B.K.Kaul, I.C.S.,

Joint Sccretary,

Ministry of Finance

Department of Bconomic Affairs.,

Shri Nakul Sen, I.C.S.,
Joint Secrctary,
Dapartment of Transport.

Shri T.A.S.Balakrishnan, J7.A.S5.,
Deputy Secretary,
Ministry of Comma2rce & Industry.

Shri B.C .Mathur,
Deputy Secrctary,
Department of Iron & Steel.

Shri v.vishwanathan, I1I.C.S.,
Spactal Seerctary,
Ministry of Home Affairs.



1.

10.

11.

12.

13,

14.

15.

16.

17.

5L

I7I. HEADS OF CENTRAL UNDERTAKINGS.

ghri S.D.Joshi,
Managing Dircctor, National Instrumcnts
Private Limited, Calcutta.

shri 5.T .Raja,
Managing Dircctor,
Hindustan Antibiotics Ltd., Pimpri.

Shri M.K.Mathulla,
Managing Dircctor,
Hindustan Machine Tools Ltd., Bangalorec.

shri 3.S.Jaggla,
Managing Dircector,
Hindustan Insecticides Ltd., New Dz1hi,

Shri V.Nilakantan,

Managing Director,

Sindri Fertilizers! and Chemicals (Pr)Ltd.,
3indhri.

shri B.C .Mukher ji, ICS,
Chairman and Managing Dircctor,
Nangal Fertilizers & Chemicals (Pr)Nangal.

Shri S.Sarangapani,
Managing Director,
Hcavy Electricals Pr,Ltd., Bhopal.

Shri C.H.Shukla,
General Manager,
Nahan Fountry ( Pr) Ltd.

Shri S.I'.Nallaseth,
General Manager,
Ashoka Hotels Ltd.,, New Delhl,.

shri R.P.VMhatre,
Managor,
Hindustan Housing Factory, New Delhi.

Shri T.W.Idnani,
Genoral Manager,
Dclhl Blectricity Supply Undertaking.

Shri
Damodar Valley Corporation.

Shri
National Projects Constructiond.imited.

Shri G.Pande,
Chairman,
Hindustan Steel ( P )} Ltd.,

Shri M.G.Balasubramanian,IAS,
Deputy Gemaral Manager,
Neivali Lignite Corporation.

shri
National Coal Development Corporation,

Shri 1o
Genral Manager,
Orissa Mining Corporation,

U

IT .U-
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20.

21.

23.

24,

25,

26.

27.

28.

29.
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ShriJ.M,Shrinagesh,
Managing Director,
Indian Refiniries Private Limited.

gshri K.N.Kaul, Chalrman or Director,Natlonal
or Min:ral Devclopment Corporation.

shri N.B.Kashyap.

Air Vica Marshal
I\x 'T‘q oEnang'Br 3
Managing Director, Hindustan Alrcraft.

Shri B.V.Ballpa,
Managing Director,
Bharat Blecctronics Limited.

Managing Director,
Hindustan chipyard.

Shri Jagdecash Prasad,
Managing Director,
Indian T2lephone Industries.

shri B.R.Patnl, 1.C.S.,
General Manager, Alr Indid International.

Alr Commodore P.C.Lal,
Ganeral Managor,
Indian Airlinss Corporation.

.)hI' 1
General Manager
Delhi Transport Undortaking.

shriR.K.¥dtra, I1.C.S.,
Chairman
Calcutta Port Commissiloners.

shri L.T.Cholap, 1.C.S3.,
Chalrman,
Bombay Port Trust.

Shri G. V“nkdth'ﬁra Iyer, 1.C.S.,
Chairman,
Madras Port Trust.



A‘dhra Pradesh.

Bihar,

Bpmbay

Kerala.

Madhyn Pradegh.

Mys-re.

A

Orissa,

Punjab,

Rajasthan.

S

Iv. TATE _GOVERNMENTS

Shri Biswadev Sarma,
Deputy Minister for Labour,

Shri S.K.Mallick,ICS,
Secretary, .
Labour Department .

Shri S.P. Pande, IAS,
Labour Commissioner.

Shri Shantilal H.Shah,
Minister for Labour & Law.

Shri S.E.Sukthankar, IAS,
Cemmissioner of Labour,

Shri A.Kunjukrishna Pillai,IAS,
Labour Commissioner. .

Shri K.R.Marudeva Gowda,
Stote Cemmissiener of Iabeur,

Shri T.Shamanx
Director,
Industries & Commerce,

Shri 5.S5.Parija,
Labour Commissioner cum
Chief Inspector of Factories.

Shri Amarnath Vidyalankar,
Jabour & Bducation Minister.

Hhri Abhey Raj Singh,
Under Secretary,
Labour Department.

Ghri. Harbans Raj Singh,
Labour Commissioner,

Shri V.3. Sood,
General Manager,
Sri Ganganagar Sugar Mills,

Shri N.K.Jnshi,
Assistant Labour €ommissianer,

Shri 5.P. Pande,
Deputy Secretary,
Labour Department.

Delegnte.

Adviser,

Delegate.
Delegate.
Advigzer,

Delegnte,.

Delegate,

Adviser
Delegate.

Delegate,

hdviser.

Adviser

Delegate.

Adviser.

Delegate.



West Bengnl,

Delhi

Bombay.

IV. STATE GOVERNMENTS(Contd)

Shri Abdus Sattar,
Labour Minister,

Shri S.K.Banerji,IAS,
Joint Secretary,
Department of Labour.

Dr.B.R.Bcth,
Dire¢tor of Industries
and Labour.

Delegate.

Adviser.

Delegate

V. - IIBEADS OF STATE UNDERTAKINGS.

Shri C.N.Bagve,

Chief Labour Officer,

Bombay State Road
Transpert Corporatian.

Shri N.s. Merchant,
Reprgsentative of Bombay
State Electricity Board.

Shri T.L.Mahendra,IAS,
Director,

Government Cement Factory,
Churk., '

Shri D.S. Rathor,IAG,
State Transport Commissioner.

shri K.C.Gupta,

Chief Yngineecr,

Rihand Dam & General Manager
Kanpur Electric Supply
Administration.

4

Adviser.

Adviser,

Adviser,

Adviser,

Adviser.
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VI. WORKERS ORGANISATIONS

Al1l

Shri G.Ramanujan,

President, INTUC,3/66,Triehy Road,

Ramanathapuram,Coimbatore.,

Shri Kali Mukherjee,
General Seeretary,
INTUC~Bengal Branch,
3,Commercial Building,

23, Netaji Subhas Road,Caleutta,

Shri Shiv Chandika,
General Seoretary,
INTUC-Bihar Branch,
N.Road Bast,Jamshedpur.

Shri X.B.Thimayya,B.A.B.L.,
General Secretary,
INTUC-Mysore Branch,

P.0. Robertsonpet,

Kolar Gold Field.

Shri Kashinath Pande, MP,
President,INTUC~U.P,Branch,
Shanshah Manzil, Broodkhana,
Golaganj, Lucknow,

Shri Gangaraa Tiwari,
General Secretary,
INTUC-M.P. Branoh,

Shram Shivir, Snehlataganj,
Indore.

Dr. G.S.Melkote, M.P.,
20, Appajappas Agrahar,
Chamarajpeth,
Bangalorec.

Shri N.K.Bhatt,
Assistant Secretary,
INTUC, 17,Jﬂ.np{lth,
New Delhi

India Trade Uninn Congress

Shri S.A. Dange,
General Secretary,

.Shri Shafiq Khan

Shri Govindarajan.

Hind Mazdoor Sabha.

Shri Bagaram Tulpule,
General Secretary,
Hind Mazdoor Sabha,

Servants of India Sonciebty's Home,

Sardar Patel Road, Bombay-4

Shri Dhuliswar Bastia,
Rourkela Mazdoor Sabha
P.0. Rourkela, Orissa.

'Delegate

Delegate.

Delegate.

Delegnte.

Adviser

Adviser.

Adviser.

Adviser.

Delegate.

Delegate.

Adviser.:

Delegate.

Delegate
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Hind Mazdoor Sabha {Contd)

Shri K.A. Khan, Adviser
Transport and Dock Workers Union,

Nagindas Chambers, Carnac Bunder

Frere Road, . Bombay-1

Shri D.D. Vasisht, Adviser
Hind Mazdoor Sabha, Delhi,

Badiqi Building, Bara Hindu Rao,

Delhi,

United Trades Union Congress

Shri Sreekantan Nair, Delegate
President, U.T.U.C.,

¢/0 Kerala State Committee

nf UTUC, Quilon.

Shri Jatin Chakravorty,MLA, Adviser,
Secretary, U.T.U.C.249,

Brwbazar Street,

Calcutta.

X1I. UNAFFILIATED INDIVIDUAL UNIONS

Hindustan Aircraft Employees' Association

Shri Louis,
President

Indian Telephone Industries Bmplayees Union

Hindustan Machine Tools Employees'Associatinn

Shri A.B. Bhattacharjee,
Secretary.

Delhi State Electricity Workers' Union

Central Power House Karamchari Union

Gtaff Association, Damodar Valley Cerperatian

Shri S5.R. Sengupta,
General Secretary,

Hindustan Shipyard Labour Uninn

Hindustan Shipyard Staff Assecciatian

Bharat Electmnics Employees! Unien

Air Corporatinn Empleyees' Uninn.
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APPB ENDIX

(Vide S.No. 10 of the Statement)

Statement showing the Central Government
Industrial Undertakings in each State
and Union Territory.

-

L3

¥

Name of Stato

Namo of the IDdustrial Undertaking _

mndhra Pradesh
Assam

Bihar

Bombay

Kerala

Madhya Prad-»sh

Madras.

Mysore

Orrisa

Pun jab
Rajasthan

Uttar Pradesh

Hindustan shipyard

-

Sindri Fertilisers & Chemlcals

8 state Collieries (run by the National
Coal Development Corporation).

Hindustan Antiblotics

Machine Tool Prototype Factory
High Explosives Factory, Kirkeec
Ordnerce Factory, Ebnsaval.
Ammunition Factory, Klrkee
Ordnance Factory, Ambernath.
Ordnance Factory, Wadala.
Thorium Uramium Plant.

Uramium Metal Processing Plant.

Travancore Minerals.

Indian Rare Earths '

Second D.D.T. Factory (to be run by
Hindustan Insecticides).

Bhilal Steel Project.

Heavy Electricals.

2 State Collieries (run by the
Netional Coal Development Corporation.
Gun Carriage Factory, Jubbulpore
Ordrance Factory, Khamaria.

Ordnance PFactory, Katni.

Integral Coach Factory
Neyveli Lignite Corporation.
Cordite Factory, Aruvankadu.

Indian Telephone Industries.
Hindustan aAircraft.
Hindustan Machine Tools.
Bharat Blectronics.

2 State Collieries (run by the National
Coal Development Corporatinm.)
Rourkela Steel Project.

Nangal Fertilisers and Chemicals.

-

Harness And Saddlery Factory, Kanpur
Ordnance Parachute Factory, Kanpur
Clothing Factory, Shahjahanopur.
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Name ol Stote o Namg of the Industrial Undertakine
, .
Uttar Pradesh (contd.) Ordnance Factory, Kanpur

.. Small Arms Factory, Kanpur
Ordnance Factory, Muradnagar.
Ordrniance Factory, Dehra Dur.

0

West Bengal National Instruments (Private) Ltd.
Chittaranjan Locomotive Works
Hindustan Cables.
. Durgapur Steel Project.
Metal and Steel Factory,”Ishapur
Gun and Shell Factory, Cossipore.
Rifle Factory, Ishapore.

Jammu & Kashmir = g

Union Territories:

Delhi Hindustan Housing Factory
Hindustan Insecticides.

Himachal Pradesh 'Nahan Foundry .
Manipur

)
Tripura )

)
The Andaman & Nicobar ) e
Islands: . ) 2

! )

The Laccadiv, Minicoy )
and Amindive Islands. )



Telephone:
755130
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HIND MAZDOOR SABHA Toogrun:

HINDMAZDUR=-BOMBAY
ALL-INDIA HEADQUARTERS
{ Affitiatod Lo international Confadoration of Freo Trado Unions )
Servants of India Soclety’'s Home.
Sardar Patal Road, Bombay 4 { INDIA )

Brother S.A., Dange,

Genaral Secratary,

All India Trade Umion Comgrass,
4, Ashok Road,

New Dalhi.

Desar Brother Dange,

I have to reafar to your letter No. 162/TC/58,
dated the 2nd imstant and I have to inform you that we
have alrsady written to the Government of Imdia about our
views on the composition, agsnda, etc. We are enclosinmg
herewith a letter written bys us om this subject to the
the Govarnmsnt.

We may state here that we do mot comsider the
composition of the conference a satisfactery ons. We de
not think it necessary to wrlte to you separately about
our visws on this subject as the accompaaylng letter will
make the same clesar to you,

Thanking you.

}%urs frabgrnally,

Secre tary
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United Trades Union Congress
Central Office :
249, Bowbazar Street, Calcutta-12,
( FIRST FLOOR )
Ref. Do DA Cafeulta, lhe...8th. Jan.. 1959,
|
I'resident :

N. Srikantan Nair

-

Vice-Dresidents ;

Trickib Ghoudhuri, M. I,
Ranen Roy, M. L. C. |
I". Paramanand

Nepal Bhattacharya
Hariban Singh
Mallikarjun Rao

Miss Sudha Roy

General Secrelary :

Sisir Roy

Secretaries :

Jatin Chakravoity, M. L. A,
Bhutnath Dey

R. Ramanathan

Durga Bagchi

Treasurer :

Tara Das

!

| “om. S.A. Dange, M.P, ///
General Secretary, 4

{ A11 India Trade UInion “ongress,

I 4, Ashoka Road,

New Delhi.

' Dear Comrade,

| Thanks for your letter No.163/TC/58 dated

| the 2nd instant.

I Please find enrlosed a ~opy of the latter

we have sddres:ec¢ to 3rl G. L. Nanda, Minlster for Labour &

!lEmployment expressing our views on the agenda of the Publis
I
E Sector Conference which will speak for itself.

| i

il A copy each has also been sent to INTUC
|| and HMS .

! Yours falthfully,

( Jatin Chakravorty)
M.L,A.

Sentetary,
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ALL INDIA RESERVE BANK EMPLOYEES ASSOCIATION

President:

Dr. Gyan Chand
General Secretary.

A. S. R. Chari

C/O RESERVE BANK OF INDIA,

-

BOMBAY  January ° 1% 8,

The Hon.Minister for Labour & Bmployment,
Government of India,

New Delhi,

Dear Sir, Nt

Tripartite Conference on Public Sectors.

Wa understand that the Ministry of Labour will be convening
gshortly a Tripartite Conference of Central & State Governmaentgs!
repragantntives and labour organisations to consider certain mattars
conneécted with labour employed in Public Sector undertakings which
are run as limited companies or corporations, but excluding Banks
and Ingurance,

While we welcome this move as one which will help in
devaloping better understanding between the Govarnment and thdr
amployees for fulfilment of the tagks to which the nation is pledged.
we have to bring to your notice that the exclusion of many of the
public gector ingtitutions 1like Raillways, Posts & Telegraphs, Bank
and Insurance and other Government departments or undertakings will
hardly help to understand the problems of labour in the public
sector, as thege excluded corporation and departments are not only
in existence for a long time, but employ large labour free in
differant categories who are drawn from diffaerent socisl strata.
The limited companias run as pudblic gector underbtakings are on the
other hand of comparatively recent growth, masny of them still not
having gone into production like steel plants.

We therefare urge upon you to expand the scops of the
proposed conference by including those institutions which are
now left out and to enlarge the agenda by inclusion of items
such as wage policy, social security, welfare, housing and othser
amenities 1ike educatio, medlical ald etc.

Yours faithfully,

dgsistant Secretary.

Copy forwarded for information to the Secretary, 411-India
Trade Union Conference, New Delhil, with reference to his lettdr
dated the 3rd January 1959.



United Trades Union Congress

.........................

Dresident :

N, Srikantan Nair

Vice-Presidents :

Tridib Ghoudhuri, M. P,
Raunen Roy, M. I.. C.
T. Faramanand

Nepal Bhattacharya
Hariban Singh
Mallikarjun Rao

Miss Sudha Roy

-

General Secrelory :

Sisir Roy

Secretaries :

Jatin Chakravorty, M. L. A,
Bhutnath Dey

R, Ramanathan

Durga Bagchi

Treasurer :

Tara Das

Cemtral Office :
249, Bowbazar Street, Calcutta-12,
( FIRST FLOOR )

@ufcu”a. l‘ﬁe ..... 31": ............. 1959.
/"/’F
Hon'hle Shri G.L. Nonda e
Minister for Labour & fmployment, - S
Government of India \
New D Vg
Subject : Public Sector Conference,
Dear SirT,

while 1t is gratifying to note that in accordance
with the assurance given by you at the Nainital Labour Cone
ferance you have called a Conference of the representativas
of the (Central snd State governments and Central labour
organisations to consider certain matters eoncerning induse
trial labour employed in publie sector undertakings which
are run as limited companies or corporations, to he held in
New Delhl on the 21st 1nstant, We would ¥ery much like to
subnit the following points that have struck us in this
connection for your consideration.

Firstly, the eircular does not make it clear the
full ambit of the conference and seems to suggest that only
industrial undertakings engaged in production as stuate-owned
limited companies or corporations would ecome within the scop e
of the sald conference. We, however, feel that the Rallways,
P & ¥, Ordnance and Defence Production cover the major part
of public sentor employees and as such thelr representatives

shonld he associnted with the deliberations of the Conference,

Secondly, we also feel that the agenda fixed for

diseussion i1s unduly restrictive. It gives an impression

8 o
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that the main emphasis 1s en the Code of Disclpline

and 1industrial relations in the background. There

are a numbar of important matters concerning the management
afid terms and conditions of services in these undertakings
which are agitating the minds of the-emplo&ees for the

last fow years. Industrial relations and code of discipline
should be considered in the context of the workers! grievanc«
in regard to these matters and the agenda should be recast

acrordingly and mede more comprehensive.

Other points in this connection will be raised
in the Conference by our President, 9ri N. Srikantan Nair,

who has been nominated as our delegate to the Conference.

Yours faithfully,

( JATIN CHAKRAVORTY)

Secretary,



TELEGRAM: 'BIM/\KARMI. CALCUTTA TELEPHONE: 24-1583

, ALL INDIA INSURANCE EMPLOYEES ASSOCIATION
S 9A, HARALAL DAS STREET, CALCUTTA 14.

'JANUARY 9, 1959,

1

The General Secretary,

A1l India Trade Union Congress,

4, Ashok Road, . e
NEW DELHI, ' /

Dear Sir, f}\//////

Re: Tripartite Conference for the
Public Sector,

We are in receipt of your letter No.164/TC/58
dated 2,1.1959 with the enclosure and have noted
the contents., We feel, the composition of the
Conference and the agenda fixed for discussion
are disappointing and this would defeat, to a
vory large measure,the purpose of the Conference.
We enclose herewith a copy of our letter dated
9,1,1959 addressed to Sri G.L.Nanda which would
speak for itself. We are also sending copies of
our letter under reference to the other three
Central trade unions,

Thanking you,

Yours fraternally,

i
: 'SECRETARY,

Enclo: 1.



. : 24-158%
ALL INDIA INSURANCE EMPLOYEES' ASSOCIATION ’lz“:j_‘*r‘:: Rf:ﬂ S
9A HARALAL DAS STREET, Calcutle
CALCUTTA-14.

JANUARY 9, 1989.

hrd Gulsari lal Nends,

Hom'ble Minigbor for Lebour & Haploymont,
Governsent of India,

NEW DELINI,

Bir
’ ¥o: Industrizl Relations in the Publis Seeler.

We understand that tho tripartite eonforence of Publis Sestor under-
takings, es proposed in tha 16th Indian lebour Conferoncs, hen besn convenod
by you, We also understand that employees working in undertskings which are
run a8 Corparations or Limited compenios, aoxeluding Benk and Insurance, have
only been invited to the confercaes.

Ysu will planno roesll that at the Nainital Goaferense the appropriat-
eneac wnd urgency of a separate conforsmce $o discuss the labowr prodlezs of
all Public Seector undertekings were accopted and epprecisted oa all hands.
heprerentatives of Pu2 T., Dafence and Bank workors attended the Canforence
as obeervers, Ihe compositiocn of the aonferensc as it now takes 1s, therefore,
disappointing inesraich as it wuld includo only a fow establisbasnts snd exclude
# very large numbor mw of vital ostablishzento.

You will please approoiate that vith the stoesdy expensien of the public
soctor which is sure to continue both im the renaiming years of the fnd plmn
poriod and the subsoquent plane and with the great ond weloome posaibility of
the public sector besoming tho “ominandt part of our mstional eoconoxy, the

quastion of lebwmur relations in this seotor has sssumed greater iuportance
than over before.

th

We may in this ceonnection atato thes specifie case of the Lif'e Imsurence
Corporution. It is mush too woll knosm that the L.l.C. cen and should servo as
ong of the principal {sederz of the public sector and etrengthen the elffaorts af
aatimal recomstruction. Exclusion of suoh snd like undertekings is, therefore,
rogrotiable, As for the mottars to be disoussad in the sonferemso, wo foel that
thove along with the questions relating to workers' sbligatioms and reepons-

ibilities, should alsn include questions of wages, conditions of service,
aseniting, eto,

He would, therefore, ruquest you to invite all the pudlic sestor under-
takings including the organisati-es of Centrul Governuent employece wad $0 9o

roviss the agendsn so to bring in the urgent catters within tho scope of the
amforence,

e would like to take thig opportunity to refor to cur letier dated
80.18,88 to which an acknoyledgront dated 27,1258 has only beon roceived
from the loputy “ecrotamy and to odd that we hope that the A1) Indis Insure

ANCO eve



50 I€ iciephene : 24 J5K
oL INDIA INSURANCE EMPLOYLES' ASSOCIATION y
OA UARALAL DAS STRELT, py
CALCUITA-14.

(2) v

ance Emplayees' Association which represents about 95% of the nationaslised
Life Insursence employees will be duly invited into the Confersnce, We would
nlso request you to furnish us with a copy of your ociroular letter convening
the Conference,

Thanking you,

Yours faithfully,
CAB =~

GENERAL SECHETARY.
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CIVIL AVI'TION DEP{BT ENT EMPLCYSSS' UNICN
He T416,INp COLONY, N:iW DELHI-3.
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Ref.No. CH ./TU/1312 Dated the 10th January, 1959.
shri G,L.Nanda, ; ya
Minister for Labour & Employment, //
Government of India, //
NEy 9sLHL. r

Sub, PUBLIC SECTOR CCN "ERENCE.,
ear Sir,

Roforence is invited to your letter No,LR=-IV-19(1)/58 dated the
7th rumust, 1959, in which you have stated that our reguest has been
noted.

Ve understand now that you have issued a oirocular calling for
Public Sector Conference in whioh almost all organisations of Pfublioc
Sector employees of imvortance have been kept out, #e oconsider this
move as both unwise and unfair,

ihal

Wo also undorstandlthe ouvnstion of holding a tripartite conferenoce
in ’ublic Seoctor was discussed by soma of therepresentatives of Central
Govarnmont Employces during the 16th Indian Labour Conforoence with you
porsonally and you had kindly agrood that such a conforeonce would be
artangad in which rovprosentatives from all organisations of Central Govt,
employnes would be allowed to 2sarticipate, This movo of yours has a
special significance. As you aro aware, the normal tra:o union right
enjoyod by tho unions undor the Trade Disputes Act to go on strlke has
boon snatched away by tho oromulgation of Rulos bp and 4B as amondmonts
to tho Conduct Rulos in case of employeos in Public Sector. It has been
our bitter oxoariencs that the genyine greivancds of thae workers which
have buoon put up by the union have bsen rejooted uncoromoniously and in
most oases without evon assiening reasons,

The workors of my Union are muoh agltatod over thao repoatd
rojoction of their genuine demands and in the intorost of workers and
tho govarnmont alike, some mothod has to he found out to mitigato the
hardship. If tho intontion is to outlaw strike during the vYlan poriod
in Public Soctor, it is absolutoly imporative that a suitable maohinory
bo ovolvod for sottlineg the »>roblems of thae employeos, This can only
be mado nessible of convaning a tripartito oconfaronco and suitable
agroamant arrivod at, In tho absonce of thoso, gengine poaco in the
Public Ssctor would bo vory difficult to achieva, Morsovor, the quostion
of a091icability of various trnde union legislation enactments,rules
as far as tho Public Servicos are concorned, has also to be dotermined
by a joeint mootineg of all tho partles concorned, Tho proposed conforence
without tho participation of workers of tho Posts & Tolepraphs,Civil
Aviaticn, Raillways, Defonoce, C.P.W.D., Incomo Tax ote, will rosult in by-
passing tho most vital and major sections of the ‘ublic Sector Zmployoces,
It is noodloss to say that tho Conforenoco would not sorve thn purpose
for which it is intended if these unions are kept out,

Undor the circumstances, we would suggest that the proposed
confermuco may be postponod and a fuller conferancoe which should ineclude
thao renresontatives of all unions andfederations in the Public services,
industrial and non-industrisnl, may bo convened, This will alono fulfil
tho honos and aspirations of millions of workors in the Publio Svota,

Wa aro sura,you will revise your dvoision and inoludo all organisations
as suguostod by us,

Wo will avprociato if you can intimate us your decision at an
early dato,
( | Yours falthfully,
) N UA f~waar 10 - i TN
e —

(S.M usudan) = .
Genoral Soecretary,
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Public Sector Conference
1l £,M.. New Delhi, 21st
Januery 1959,
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Code of Discipline in Industry and the prlnclples
for recognition of trade unions.

Industrial Relations in the public sector lmderbalungs
(coxTo*a‘blons and companies).



gram : "CADEU"
Tele phone : 45804

Civil Bviation ﬂepattment fmp/oyee:s Union

H.Q. T. 16, 1. N. A. COLONY, NEW DELHI - 3.
( Registered No. 166)

J ’ 2th J. 795 9
‘_Q;/"‘./ff_ _ CHQ//L / /351”35 ,%ér/“el . Ja-n') 7

To
The Secrelary,
Al1-India Trade Union Congress,

4, Ashok Road,
NEW DELHT .

SUBJECT:- PUBLLC SECTOR CONFERENCE,

Dear Friend,

We thank you for your letter dated the
3rd January, 1059,

We entlrely approve of the changes suggested by you
regardlng Publie Sector Conference and we herewl th enclose
a copy of letter addressed to the Mmlgter for Labour amd

Employment, Govt, of Indi ajon the subject. We will be
you
grateful to you 1f/can intimate us of any decision on the

subject conveyed to you by the Government,

With greetings,

Yours frafpernally,

- g e —
Ty e

(5MMHUSUD ANy
wnel: GENERAL SECRET ARY.



NATIONAL FEDERATION

OF
STATE TRANSPORT EMPLOYEES OF INDIA

resident : Shrl Shibban Lal Soxena, M.P, 3/A, Asal Ali Road,
Zen.dSecly : S:rl Ishar Bingh w NEW DELHRI (ladia)
Ref. No. Dated 13th Jenuary, 1959,

The Minister for Labour anrd Employmeant, /

Govermment of India, New Delhi, //

Ret Iripartite moet of the Puliic Sector om lalal®it. /
- 1

Dear sir, \_/

We leoarn that a Tripartite Conference of the Govt,, Fmployers
and the IEmployees roxkhm engaged in the Public Sector, is beimg held in
New Delhi on the 21st Jaumiary, 1959 under your patronage,

It romains a seoret as to why not this Federation has besn
igformed of the alove Conference by the Govermment at its own, Howevar,
we have to state that the Federation is not affili=ted to any of the
Central Trade Union Organisatidéns, which are reported to reproseat the
workers on the impending confersnce; As such, it will be appreciated that
the transport workers in the PulibloS Seotor will go unrepresented im the
sald conferenca,

In view of the above, it i1s requested that this Federation may be
given due representation on the said Conforomee and allowed to send thres
delegates and an equal mmber of observers to attend the sald opnfereonce,

Since the time left ie too short, we hope this will receive yous
personal attention and a reply semt per retmra of post.

Yours falthfully,
"/' F
e
GENERAL, SECRETARY,
Copy for information amd necsasary action tos

1, The Secretary to the Gowt.of I&Ha, Ministry of Labour and Employment,
New Delhij

2, Shri Shibben Lal Sexena, M.P,, Presideat, NFSTE; and
L8, All Central Trade Uniggs Orgendsations,



IW
R

COVERNMENT OF INDIA
MINISTRY OF LABOUR & EMPIOYMENT
RLEEL

lo. LRIV, 19(3)/58, Dated New Delhi-2, the 1
W\
EXPRESS LETTER QB W

To ' /

- e /
The General Secretary, Al /
A1l Indla Trade Union Congress, /
4, Ashoka Road, N2
lew Delhi. -4
sSubjects - ubli s

Please refer to this Minilstry's letterlNo.“
LRIV. 19(3)/58y dated the 24th December 1%8 regardin
the Public Sector Conference to beﬂhgld on the
21st January 1% 9 and expedite your reply
containing the names of Delegates and Advisers,

if any.

JZEYTTbuv-tﬂrl3
{GoJagannathany =
for Depuly Secretary



~ CENTRAL D.W.D. WORKERS" UNION

( Registered & Recognised by the Gov!. of India')
CENTRAL OFFICE

Pressdent ¢ S. Easwara lyer, M.P. Chhari,"]l?::;i.‘:’;qs\argnnj,
General Secretary i N.N. Manna NEW DELHI-1.
= ! i
Ref. No. WUC/ LR(24)/12>%*2%9 e 277 JAN ‘359/
v 4
Skri Gulzari Lal Nanda, //
Minister fer Labeur amd Empleymenat, , /

Gevermment of Ind a, \ /

New Delhi, L/

Subt—~ Tripartite Cenmfereamse em Publle Seeter,

Dear 8ir,

We learm that a Tripartite Ceaferemee ex Publie Seoter
has beem oeavened by yeur Miaistry em 21-1-1959 im New Delhi.
In that meeting represemtatives ef Central and State Govera—
ments and of Labeur ergamisatiems ef "Publie Sestexr umder-
takings, whkieh are rum as Limited sempanies er serperatiens,
excluding barks and imsurance" are being oalled.

In this cennectien, we have te draw your attemtiem te
the 16th Sessien ef the fndian Labeur Ceaference heold at
Nainital im 1958, whtre it wcs assured by yeu that & seperate
Publie Sester Tripartite Coenferemse would b» ealled,

This Cenferemce, limited as it 1s te the empleyees of
the Publio Secter umdertakings, which are rum as Limited
Cempanies er Cerperatieas, exoiuding banks amd insuraaece, dees
net fulfil that assuramee. As a matter of faoct, the ever whmix
nixg whelming majerity ef publie seeter empleyees like the
Rallways, P&.T. Civil Aviatiem, C.P.¥W.Ds, Defenee, etec. are met
belmng allevwed te participateg im 1t,

Our Ualen, therefere recerds its stremg pretest agaimst
tiais, amd demands that this Cemferemse be pestpemed and anether
Cenferemce be ceavemed im whioh represeantatives eof all Publie
Seoter empleyees, like the C.P.W.Dy P&.,T., Railways, Defense,

Civil Aviatiem, ete. beth imdustrial amd men-industrial, saeuld
alse be osalled,

Yoeurs faithfully,

Sdf.

(N.N. nﬂna)
GENERAL SECRET RY.

(P j & Care ; Y. T, A1l Inddie r: de i
v Delod. 2

D A no f 12 " g ] i DT O . '
& i r,- tenerel, C ufederntisg of Centrrl Gover. ont
B3 B oy, lew Lelid.
B . a d K3 .
Ho [ cewi g Gescrd y Yederetian of P.o& P i nlevecs
LN i l Lo ) 1
| 1 a LI s N ey
e SILIAP) 3 Delielodie i plar Unides,, HNew Deladi.

NN D

\r ¢ 4 id‘l.‘_’l"- 2 _-‘-Eil.
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. * All India Bank Employees Association
Ref No. 59/314 . CHANDNI CHOWK

DELHI-6
Japuary 20,1050,

The Genecral Sacretary, 2
All Intila Trade Union Congress, i

1 /
17

AL ;
dollivd i ER \/,

Drar Comroda,

aet Froposed Conference on Industrial Relatlons
in the ublic Sector on January =1 ,1959,

Cur orranisation aprreciztes very much the efforts
nadas by your organisation for inelusien of Banks as well
amnn: elicrs in the above czald proposad Conference and
protosting to the Government that a Conferance canuetst
ier<ly Lo discuss the chservance of Code of Disciiline
will serve nce purpoge if it will not discuss abecut the
wacn, service conditicns, rights and priviloges of the
cmvloyeed,.

Gur vertesansativns met the Union Labour Minister
Shri Gulzari Lal danda on January 16,1950 for inclusion
of Nanks as vell il the proposed Cenference. Viec have Loon
teld that a sepurate Conference of Baniks and Insurance
of a similar nature wo 13 alco he socn conveneda.

We are cending you her th a copy of lettor addre-

hereowi
ssod bo the Union Labour Minister in this regard for rour
inrersation.

Youps Comradoly,

Gt « ol '\'(A) 'A'\‘\ L’

/quw eral Sodtatary.
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¢ ATINIYITEZ SanoX

ALL INDIA BANK EMPLOYEES ASSOCIATION

Katra Shakan Shoh),
Chandni Chowk,
DELHI-6.

69/313
Vathe Jamary 2}.1969g

Hopgurable Shri Gulzaxi lal Nanday
Minister for Labour & Employmenty
Govarnment of India,

Dear Sir,
Ras Propesed Conference on Industrial Relatlons
dn.Public Sqctor opn January S3ed080.

Our represontatives mot you on the 16th Jamuary,1889
and requested you to allow us the representation on the
Industrial Relations Public Sactor Confarence to be held
in New Delhi on 21st Januaryyl989

Yoy told our reprasentatives that the said Conferonce
would vover only employees in three factories in Bangalore,
the Sxbuit Sindir Fortilisers, tho Stecl Plants and onsc or
two othere and that the Conferonca would be confined just to.
those employod in Public Seotor undestakings which are run
as limited companies or corporationse 3

You will pleass appreclate that somc banksy which
are statae owned or taken over by the Stata Bank of Indla
and also the Resorve Bank of Indiay whose employe@s are belng
roprosonted by our organisation should have also been invited
to the proposed Coénfersncos Thero will be no good fixing wp
tho Conferences in phkece=-meal becausce according to our
information the omployees of Railwayse Ports and Telagraphs
Defence and Government emploieea in the CPWD 4 Civil Aviation
Income Tagy Insurance have also been excluded like tlle Banks,

We have baeen informed by your Ministry that it proposcs
tolcgnvege euch a Conference of tho Banks and Insurance at
a latar date,

We lodge our strong protest for exckusion of owr
organisation from the proposed confarences

Wae would furthor request you that the Conference of Barks
and Insurance and other undertakingse whan convened should
not only be restricted to observance of Code of Discipline.
Such a Conferance must also discuss and decide the living,
working conditions of the employces and their tBghtes and
rrivilegas.
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No. LRI V,19(2)/59
GOVERMMENT OF INDLA
MINISTR OF LABOUR AND EMPLOYMENT

From

shri Teja Singh Sahni, - - )
Deputy Secretary to the Govermment of Indias
To ; .

. {.\"(. 3
Dated New Delhi, the . )"\

Subjocti=~ Public Sector Conferonce held on the 2st Jamiary, 1959 -
1iat of public sector undertakings,

LER R ]

Sir,

In response to a suggestion madd durding the procoedlngs of the
Public Soctor Conforoncd held on the 2lst Jamary 1959, tho Union Labour
Mind ster agrood to supply a list of public sector uodertakings concorned
with tho conforence, Accordingly, a list of public sector undertakinogs
with which tho Contral Govorumont is concornmod is forwardod horowlth, This
1list doos not includo tho Bharat Eloctronics ldmltod-and tho BHindushban Jf pee—*
craft as they woro oxcludod from the Conferonco, .

.- 2 As rogards a list of similar undortakings of the State

Govermmonts, tho State Govormmeats aro boing requosted to furnish a ldst
to this Minietry, and on receipt of tho infomation from all Statos, a
consolidated 1ist will bo furnishod to you,

Yours faithfully,

’
—

o bt —=,
( Toj adsingh”éal}x{ )

Doputy Socrsetarys.

Gopy, with a copy of tho list, is forwarded to all State
Govermmonts and tho Administrations. It 1s roquestod that a list of
public soctor undortakings which are run as companios or corporation with
which tho State Govermment/Administration is concornod, may kindly be
forwardod to thls Ministry as ocarly as possiblo.

2e The Unlon Labour Minister also informed the Conferonce, with
roforonce to a quory from a ropresentative of tho Workers®t Organisation,
that he would try to obtain a list of local bodles functioning in oach
stato and supply a copyto tho workers organisation and othurs. I am
accordiugly to requost you to bo good onough to forwmrd to this Ministry,
at an oarly dato a list of local bodios functioning in your stato/uaion
torritory,

—

I'.»J.‘h,“!\\ -
& A ) N J L]
( Toja dlngh Sahai )
Doputy Sacretary.
Copy, with n copy of the anclosure, 1s forwardod t0 tho
Ministry of Commerce and Industry, Defonca, Transport and Gommunlcatioas,
Dopartmont of Transport, Transport and Communications, Departmont of
Communi cations, Works, Housing and Supply, Irrigation and Powor, Stool,

Minos and Fuel, Deptt. of Mines and Fuel, Stool, Mines and Fucl, Doptt., of |
Iron & Stool. !I

o b —

I J AN
( Tejn Singh Sahnd )
Doputy Secrotary,

Qe s.b.l?.. 2. 59



Llst of Public Soctor Undortekings work@€ pas Compsnios or

Gorporations (Central), which participntod in b ublic sogtor »

Gonferenco on Zlst Jauminny, 1959,

Nomo of . undorbnking : ]

1o,
11,

12,
13.
14,

15,
16,

17,
18,

19.

20,

9.
31.

iron & gtual, .
Hindustan Steal (F) Ltd, Bhilal Projoct.
Hindustan Stunl (1) '1kd." Reurkola Projoct
* Hindustan Stool (¥Y Ltd. Durgepur Projuct
Nahan Foundry () Lid,. ¥chan -

Siyri noord nrg

Hoavy Bloctricals Lbd, Bhopal
Hindustaia M~chiue Tools Ltd., Baugoloro,
National Inchrws g, (P) Ltd,, Calcutta..
Hindustan Cablos livcd.,” Burdvo.s

Indian Tolophoao Jadustados, Dangaloros

Chomicotdy Pdriilioers & Pmm_qm

Sindri Fortilisors & Chumicals (P) Ltde Sindrd
Nangal Furtilisors & Chomicals (P) Mangal
Hindustan Ingoctieidos (P) Ltd, Now Dclhi,
Hindustan &~tibletles (P) Pimpri.

Hindustan Sait Go, (?) Ltd., Jaipur,

Cougtruction, Housing & Hotol,

Hindustan Housiig: Pactory, Now _Dolhd;
Asokg Hotols Ltd,, Now Dolhi,

Troaspert & Commudcentionge.

a1

4

dir Idnos otc.

Indian fir Lnes Gurporaticn, New Dolhl,
Mr Indin Iatoraotional Corporntion, Bombay.

Shipyard,
Hinduston & hﬂ?y.-:.r"ﬁ.z‘l"a L3 L, Vishokrpatnam, -
Delld Trausport Usdovt king, Dollde

Yroletion & Pavor

Damodar Vnlloy Corporation, Calcutta,
National Projuocts Coustruction Corporatiou (P) Ltd., Now Dolhl.
Dolhi Eloctricity Supply Undortaking, Dolhi,

Minog, Miuorsls and 0il,

Neyvoli Ligimdto Cowperation (P) Ltds, Noivell (Madras)
Orissa Minlag Corporation (?) Ltde, Bhubanoshwar,
Natiouaal Coal Developmiuit Corporation {(P) Ltd., Ranchi,
National Minoral Devnlopmont Corporation, New Delhd,
Indian Refinoring (7 Ltd., Now Dolhie

Ports,
Galcuttn Port Commissicuors, Colcuttas
Madras Dore Truch. Mudcas, '

Bombay Fort Trusht, Bonboy,

Nease

.
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19th February, 1959

Shri Teja Singh Sahni,
Deaputy Secretary to
Govermment of India,
Miniatry of Labour & Employment,
New Delhi

Dear 8ir,

You have sent us a list of undertakings
in the public sector following a reruest made
in the Publio Sector Tripartite. From the
1ist it appears, my renuest has not been
recorded or understood onroperly. Your list
i8 only of those wheo were invited to the
Conference, But that was already there in
the invitation 1list,

Yhat T wanted was to know the 1ist of
all undertakings that go to make up the
Publie Sector as a whole. That alone can
tell us what the rramificationsof auch a
conference oan or should be,

I have, therefore, to requeat to give
in the list of all the undertakings in the
publiec sector, with the number of workers
employed, if readily oveilabdble,

Yours falthfully,

{
~ )
- -’f V"

-

(S.A.Dange )MP
General Secretary



“Govarnment of Incia
Ministry of Labour & Employment

. 1({%\(35% LI
) No.LR.IV-19(1) /59, Dato¢ New Dolhi, the Fubruary, 1959,
From .
-~
Shri Tyja Singh Sahni., e
Doputy Socrutary te the Governmsnt of India. v
To ] Y

/_,

Subjecti- Conclusicns/Docisions of tno Publlc Syctor

confurence (Now Dolhi — 21st January 1959.)

Sir, .

I am édirected to forward herewith a copy of a
statument indicating the main conclusions/docisions of  tau
Public Sector Conforuncu_hold in New Dolhi on tho 21st Januar:,
1959, for information énd neccssary actlon. -

2, . A summary of thu procéudlngé'will bu forwardod to ycou

snortly.

. o < “Yours failthfully,

" i {

g ‘] P
(Toja 8icgh Sadni.)
bDuputy Seergtary,

Copy, with a copy of the cvnclosurg is forwarded tos

Ministry of Commorcu & Iludustry (Shri T.A.S.
Bolakrishnan,)

Ministry of Works, Houslng & Surply. (Skrl R.Ananda

- Krishna,)
Ministry of Irrigation & Powor (Shri G.D.K=~shutrapal.)

- Ministry of Dufunco (Shri B.G.Rau.),

Department of M.aus & Fuol (Sarl Cherdl Lal.)
Dopartment of Iron & Stovl (Sari B.C.Matnur.)
Department of Transport ( Shri B.Nakul Sen.)
Department of Communications (Shri D.C.Das.)

A copy of this lottur (wita enclosure) is buing sant
diructly to tho rupressuntatives of thce uuderitskings under tha

control of the Minlstry of Commoree & Industry etc., who
participated in tnu Conforenco.

:,1', |
4': o Y & i
( Toja Singh éénLii)
_DCputy Secretary,

l.'l..f_



Public Sector Cenferasnce (21,1,1959.)

Cenclusions/Decisions of the Confarsnce.

ltem I of Agouda. Cogo of Daccginline in Isgustry and the principl.s
for rocogaition of Trace Ualons.

The Coce of Discipline in In.ustry with tho clarifications
indicatsd below was accuptsé by all concernad in 1ts application
to public sector undertakings worTkod as Corporatioas and
Coapanies, axcluding Do.ence undertakings, Banks and the Lifu
1Iusurance Corporation which will be dealt with.ssparately. 1%
was apprsciate¢ thabt the Coée 1s a statewrnt of broa¢ primciplus
of conduct to snsurs harmony wnlch shculd be observud in spirit
and not a legal document over the Literal interpretvation of

\ which thers shoulé be lugal qulbblues. The clarifications wura
as follows:~:

(1) In part II =~

Item (i), Thu stipulation that nd unilateral actzon
should be taken in conncctlon with an incdustrial
matter does not musn that tho management will havue
to be sitting in consultation with represcntatives
of labour in rugard to eve.ry litilc thing. It meaos
| that in things wnica affect the larg:r intervsts of
the workaers acwlon suculd not be taken witdout noulc.
or coansultation. Wallu 1t is not necussary to o f Lo
precisvly what 1s moant by an "industrial matter",
the Fourta Schedulce of the Industirlal Disputes Act
1tself indicateos cortain broaé points on which pricy
notlce or consultation is indicatud.

Item (vi1i)., Whore in an establishmont thore 1s o .
Oxlisting griuvaicu procuéure whilch onsures speucy
and full wnvostigation ané suttl-meat of gri:rvances
such proc.curce. coulé bo continued and 1% was not
nicossary that the Mudel Procedure sh.ould be
substituted in their place.

(11) In Part IIT -

Item (v). Wher. she normal vxisting proccdurus in
an uvstablisament provicde for sucn things the
uXxlsting procedurcs cain continug,

Item (vi). This is an Obllgathn corresponoing te
tho obligatien placed on the Usions under (vil) of
Part IV uuncer which the workers' organisations have
to takc action against th.ir officu besarsrs and
mombors for indulging in action against the spirs
~of tons Codu. Similarly, thure is an Obligatjun on

i the managuments to take sucin action as thacy conzidur
| approprlaty against the meumbers of their .stabliso-
r myntswhe may, on enquiry, be foun¢ %o have acted in
|violatlon of” the sprit of this Cooe.

Item (vii), A Union recognised undLr the Cude will
not continue te bo recognised if it Vlolates ta. Co:
Where - Ghe. activitivs of an industry are spread ov
a wiée arca like th: Alrlinoes Corporation, ta. pari. .
may agr... upon %he determination of the local ar.c
andé sucil dutaills for purposus of rocognition.
Sultable varlations muvually accoptabla to both
partics are not ruled out,

)oa--/"



Itom LI of Agenda,

Industrial Relatlens,

(1) A1l the pruliminary stups for
crecating the nucagssary atmosphere, and for
eGucativn should bw takon for ths progressivu
Lntroguctivn of the Schuomo of workers
participation in.management in public s.ucvor
unduertakings.

(1) In rogard to Works Commitsu.s)
tie matt.r savuld bd uxamin.d very carcfully
ia thu 1light of tnu suggesticns mads in tac
Cenfervnee and on the basls of the Enquiry
Roports, an¢ placued befor: a futurs Sescion
of tou Indilan Labour Couaforencay.

32i) The noxt Ingian Labour Conforonco
wlll c¢eal wilth th.e subjoct of Industrial
rulations, whgroin all aspucts of tho
problem woulcd be discussed., Iv was agroeod
in principlu that omploycrs and cmploycus in
the Public Sgcetor shuuld be ‘represented in
the Iadilan Labour Conferonce. Detaills for
this should be workud out,*

A semloar may be hald at an warly datc
to consider the pruposad Codo of Efficiutey
and Wuelfare and the conclusions of tho
Scminar will be placed bofors the nuxt
Indian Labour Confurence.
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NO.LC=1(2)/59
GOVERNMENT OF INDIA !
MINISTRY OF LABOUR & EMPLOYMENT

From /
Shl‘i T.C-Gupta, BOA¢3 LLDB.’ v ——————
Section Officer. A
To
shri S.A. Dange,
Member of Parliament (Lok Sabhaj,
Parliament House,
New Delld .
"@MO(
- Dated New Delhi, the

Subject:~ Public Sector Conference held at New Delhi
on the 21st January 1989 -~ T A. Bill.

LR B

Dear Sir, AT

I am directed to forward herewith your
Travelling Allowance Bill in (duplicate) for Rsy 421.00 NP

( Rupees four hundred and twenty - cne only )

in connection with the above Conference and to
request that it may kindly bo returned to this
Ministry duly signed =zt two places marked 'x!' in
pencil. The certificate attaghed to the bill may
also kindly be signed and returned along with the o
bill. On the original copy o the bill, signature

at one place may be affixed on & revenue stampg

Yours faithfully; -

\\-
‘L o
2 ( T. C-uu ta ;
Encl:-T.A.bill _ ‘Section fficer.
(In duplicate) g >
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MMarch 7, 1959

Shri T, C. Gupta,

Section 0Officer,

Ministry of Tabour & Employment,
Government of India,

New Delhi.

Sub: T.A.BL11l of Shri S.A.hanpe, MP
Dear Sir,
Please refor to your letter No,

C-1(71/59 dnted the ?nd March, 1959,

The T.A.Bill duly signed by Shri S.A.Dange,
is tin~ 8-nt herawith.

Yours faithfully,

I
e )

(K .G.SRIYASTAVA)
Bnel; 1 SRCRWTARY



From

BY Hflnd_o_
No.I.C.1(2)/59
Government of India
Ministry of Labour & Employment

shri T.0. Guptn, B.As, LL.Bey
Snction Officer.

ah l“L ()l . 1.\ » UODgO [} "’TQ P (31
C/o  chri K.G. Srivastava, A.I.T.U.C.,
2, Ashokn Road, New Delhi.

\
Dated Wew Delhi, the AL <o

-

Subjoct:- Public Sector Conferende hold at Hev Delhi

Cheqgoe ilo. [

on the 21st January 1959 - T.4. for attending the

® e e ae

I am divected to forward hercwith a Tressury

257209, dated the 4th April 1959 for Rs.421/-

(Rupnes fonr hmadred and twenty-one only) in full payment

ol your 7., claim in conn-~ction with the above Tonfevencce.

{indly aclnoulodpe reeeipt.

Yours foithfally,

eSS

(T.C, GufEe)

ine: “hogue for

Hs.401/-
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April 8, 1959

Shr‘i T.C .Gupf,a, 3 .A. ,IDL.B.’
Section Officer,

Ministry of Babour & Employment, \\///
Government of India,
New Delhi,

Suyh: Puhiic Sector Conference
held at New Delhi on 2lst

January 1959 - T.A. for
attending the

Jear Sir,

This is to acknowledge receipt of your
Ltter No.L.C.I(2)/59 dated April 7 enclo-
s.ng cheque No,A 257209, dated the Lth
Apil 1959 for Rs.421 in payment of Shri

SJd.Dange's T.A.Bill in connection with the above

coiference.,
Yours fgithfully,

Office Secretary



COAL WRKERS UNION
GIRIDIH, Bihar

CHATURANAN MISRA (R SBAFIQ KBHAN NOMINATED DELEGATE PUBLIC SECT(R
L

TRIPARTITE CONFERENCE AT NBEW DELHI QN JANUARY 21 STOP WIRE

WHO WILL ATTEND AND REACH DELHI TWENTIETH EVENING

SRIWASTAVA
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